Mo DOT  Missourl DEPARTMENT OF TRANSPORTATION
(7> INFORMAL QUOTE GUIDELINES AND DOCUMENTATION
FOR PURCHASES FrRoM $3,000 10 $24,999.99
THIS IS NOT AN ORDER

REQUEST FOR QUOTATION
It is the vendor’s responsibility to read and comply with all conditions, specifications, and instructions outlined in this document.
This document and any subsequent attachments, shall supersede all confirmation
forms, receipts, or any other paperwork needed to secure materials, equipment, or services.

ToDAY’s DATE: QuoTE DUE BY (DATE AND TIME): F.O.B. REQUIREMENTS:
SEPTEMBER 26, 2012 OcToBER 11,2012 1:00 P.M. C.S.T. DESTINATION — FULL FREIGHT ALLOWED
To BE DELIVERED/COMPLETED NO LATER QUOTATION #:  SW-13-017AM BuUYER NAME/TELEPHONE NUMBER:
THAN: THIS QUOTATION # SHOULD BE REFERENCED ANDY McNEILL, CPPB
30 DAYs ARO ON ALL MAILING LABELS, ENVELOPES, AND SENIOR PROCUREMENT AGENT
OTHER CORRESPONDENCE. 417-895-7645
District Mailing Address #: Delivery Locations:
Missouri Department of Transportation Missouri Department of Transportation
M.P.O. Box 868 Cassville Maintenance Facility
3025 East Kearney Route 5 Box 5357
Springfield, MO 65803 Cassville, MO 65625
Facsimile #: 417-895-6704 Barry County, Rt. 37, 1.8 miles s/o Rt. 76/86
ALL QUOTATIONS MUST BE EXTENDED AND TOTALED. DELIVERY TIME MUST BE LISTED
Quantity | U/M DESCRIPTION UNIT UNIT PRICE | DELIVERY
(including size and/or part #'s) PRICE | EXTENSION TIME
Sectional Overhead Doors with Installation
4 EA | Provide and install new, unused 14’ Ft. wide

x 16°2” Ft. tall (approximate sizes) sectional
overhead doors and all necessary mounting
hardware. Doors are for replacement of old
doors. Bid price shall include installation.
***Contractor is responsible for field verifying
sizes, prior to bidding***

4 EA | Provide and install new 115v, single phase
electric door operators & safety edges.
MoDOT will supply electrical circuits to
operators. All electrical components
including conduit and push button switches
to be provided and installed by contractor.
All operators shall be capable of being
upgraded with wireless remotes at a later
date.

TOTAL ORDER EXTENSION

**&k% - Contractor to retain/dispose of old doors, track, and operators *****

All equipment shall meet or exceed the attached MoDOT Specifications: 08720-Electric Door
Operators and 08360 Sectional Overhead Doors

This project shall be subject to prevailing wages as fixed by the Missouri Department of Labor.

Please submit model numbers and manufacturer’s specifications with your quotation. Prior to
award, winning bidder may be required to provide product samples for specification compliance.

QUOTES MAY BE ACCEPTED BY FAX (417-895-6704) OR SCANNED AND EMAILED AS A
PDF DOCUMENT TO: Andrew.McNeill@modot.mo.gov



mailto:Andrew.McNeill@modot.mo.gov

VENDOR INFORMATION & PREFERENCE CERTIFICATION FORM

Vendor Information: All bidders must furnish ALL applicable information requested below

Vendor Name/Mailing Address: Vendor Contact Information (including area codes):
Phone #:
Cellular #:

Email Address:
Fax #:

Printed Name of Responsible Officer or Employee: Signature:

For Corporations - State in which incorporated: For Others - State of domicile:

If the address listed in the Vendor Name/Mailing Address block above is not located in the State of Missouri, list the address of
Missouri offices or places of business:

If additional space is required, please attach an additional sheet and identify it as Addresses of Missouri Offices or Places of Business.

M/WBE INFORMATION: List all certified Minority or Women Business Enterprises (M/WBE) utilized in the fulfillment of this bid.
Include percentages for subcontractors and identify the M/WBE certifying agency:

M/WBE Name Percentage of Contract M/WBE Certifying Agency

If additional space is required, please attach an additional sheet and identify it as M/WBE Information

Preference Certification: All bidders must furnish ALL applicable information requested below

GOODS/PRODUCTS MANUFACTURED OR PRODUCED IN USA: If any or all of the goods or products offered in the attached bid
which the bidder proposes to supply to the MHTC are not manufactured or produced in the “United States”, or imported in accordance
with a qualifying treaty, law, agreement, or regulation, list below, by item or item number, the country other than the United States
where each good or product is manufactured or produced.

Item (or item number) Location Where Item is Manufactured or Produced

If additional space is required, please attach an additional sheet and identify it as Location Products are Manufactured or Produced.

MISSOURI SERVICE-DISABLED VETERAN BUSINESS: Please complete the following if applicable. Additional information may be
requested if preference is applicable. See below definitions for qualification criteria:

Service-Disabled Veteran is defined as any individual who is disabled as certified by the appropriate federal agency responsible for
the administration of veterans’ affairs.

Service-Disabled Veteran Business is defined as a business concern:

a. Not less than fifty-one (51) percent of which is owned by one or more service-disabled veterans or, in the case of any publicly
owned business, not less than fifty-one (51) percent of the stock of which is owned by one or more service-disabled veterans;
and

b. The management and daily business operations of which are controlled by one or more service-disabled veterans.

Veteran Information Business Information

Service-Disabled Veteran’s Name (Please Print) Service-Disabled Veteran Business Name

Service-Disabled Veteran’s Signature Missouri Address of Service Disabled Veteran Business




SIGNATURE AND IDENTITY OF BIDDER

The undersigned states that the correct LEGAL NAME and ADDRESS of (1) the individual Bidder, (2) each
partner or joint venture (whether individuals or corporations, and whether doing business under a fictitious name), or (3) the
corporation (with the state in which it is incorporated) are shown below; that (if not signing with the intention of binding
himself to become the responsible and sole contractor) he is the agent of, and duly authorized in writing to sign for the
Bidder or Bidders; and that he is signing and executing this (as indicated in the proper spaces below) as the proposal of a

( ) sole individual () partnership ( ) joint venture

() corporation, incorporated under laws of state of

Dated

Name of individual, all partners,
or joint ventures: Address of each:

doing business under the name of:

Address of principal place of business in Missouri

(If using a fictitious name, show
this name above in addition
to legal names)

(If a corporation, show its name above)

ATTEST: (SEAL)

Secretary Title

(NOTE: If the Bidder is doing business under a FICTITIOUS NAME, the Proposal shall be executed in the legal name of
the individual, partners, joint ventures, or corporation, with the legal address shown, and REGISTRATION OF
FICTITIOUS NAME filed with the Secretary of

State, as required by Sections 417.200 to 417.230, RS Mo. If the Bidder is a CORPORATION NOT ORGANIZED
UNDER THE LAWS OF MISSOURI, it shall procure a CERTIFICATE OF AUTHORITY TO DO BUSINESS IN
MISSOURI, as required by Section 351.570 and following, RS Mo. A CERTIFIED COPY of such Registration of
Fictitious Name or Certificate of Authority to do Business in Missouri shall be filed with the Missouri Highways and
Transportation Commission, as required by the Standard specifications, Sec 102.6.6 and 102.6.7.



APPLICANT AFFIDAVIT FOR SOLE-PROPRIETORSHIP OR PARTNERSHIP
(a separate affidavit is required for each owner and general partner)

STATE OF )

) ss

COUNTY OF )
On  this day  of , 20 , before me  appeared

, personally known to me or proved to me on the basis of satisfactory evidence to

be the person whose name is subscribed to the within instruments, who being by me duly sworn, deposed as follows:

My name is , and | am of sound mind, capable of making this affidavit,

and personally certify the facts herein stated, as required by Section 208.009, RSMo, for failure to provide affirmative proof
of lawful presence in the United States of America:
I am the of , which is applying for a public benefit

owner or partner_ . i business ngme i i i Lo
(grant, contract, and/or loan) administered/provided by the Missouri Highways and Transportation Commission (MHTC),

acting by and through the Missouri Department of Transportation (MoDOT).

I am classified by the United States of Americaas:  (check the applicable box)

a a United States citizen. a an alien lawfully admitted for permanent residence.

I am aware that Missouri law provides that any person who obtains any public benefit by means of a willfully false
statement or representation, or by willful concealment or failure to report any fact or event required to be reported, or by
other fraudulent device, shall be guilty of the crime of stealing pursuant to Section 570.030, RSMo, which is a Class C
felony for stolen public benefits valued between $500 and $25,000 (punishable by a term of imprisonment not to exceed 7
years and/or a fine not more than $5,000 — Sections 558.011 and 560.011, RSMo), and is a Class B felony for stolen public
benefits valued at $25,000 or more (punishable by a term of imprisonment not less than 5 years and not to exceed 15 years
— Section 558.011, RSMo).

I recognize that, upon proper submission of this sworn affidavit, 1 will only be eligible for temporary public
benefits until such time as my lawful presence in the United States is determined, or as otherwise provided by Section
208.009, RSMo.

I understand that Missouri law requires MHTC/MoDOT to provide assistance in obtaining appropriate
documentation to prove citizenship or lawful presence in the United States, and | agree to submit any requests for such
assistance to MHTC/MoDOT in writing.

I acknowledge that | am signing this affidavit as a free act and deed and not under duress.

Affiant Signature Affiant’s Social Security Number or
Applicable Federal Identification Number

Subscribed and sworn to before me this day of , 20

Notary Public
My commission expires:



ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT
(for joint ventures, a separate affidavit is required for each business entity)

STATE OF )
) ss
COUNTY OF )
On the day of , 20 , before me appeared ,

Affiant name
personally known to me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed to

this affidavit, who being by me duly sworn, stated as follows:

. I, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts herein
stated, as required by Section 285.530, RSMo, to enter into any contract agreement with the state to perform any job, task,
employment, labor, personal services, or any other activity for which compensation is provided, expected, or due, including
but not limited to all activities conducted by business entities.

) I, the Affiant, am the of , and | am duly

title business name
authorized, directed, and/or empowered to act officially and properly on behalf of this business entity.

. I, the Affiant, hereby affirm and warrant that the aforementioned business entity is enrolled in a federal
work authorization program operated by the United States Department of Homeland Security, and the aforementioned
business entity shall participate in said program to verify the employment eligibility of newly hired employees working in
connection with any services contracted by the Missouri Highways and Transportation Commission (MHTC). | have
attached documentation to this affidavit to evidence enrollment/participation by the aforementioned business entity in a
federal work authorization program, as required by Section 285.530, RSMo.

) I, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and shall
not knowingly employ, in connection with any services contracted by MHTC, any alien who does not have the legal right
or authorization under federal law to work in the United States, as defined in 8 U.S.C. 8 1324a(h)(3).

. I, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are satisfied
pursuant to Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections 285.525 though
285.550, RSMo, for subcontractors that knowingly employ or continue to employ any unauthorized alien to work within the
state of Missouri.

. I, the Affiant, acknowledge that | am signing this affidavit as a free act and deed of the aforementioned

business entity and not under duress.

Affiant Signature

Subscribed and sworn to before me in , , the day and year first above-written.
city (or county) state

Notary Public
My commission expires:

[documentation of enrollment/participation in a federal work authorization program attached]



Missouri Highways and Transportation Commission
Standard Bid Provisions, General Terms and Conditions and Special Terms and Conditions

STANDARD SOLICITATION PROVISIONS

a. The solicitation for the procurement of the supplies referenced therein, to which these “Standard Bid Provisions, General Terms and Conditions and
Special Terms and Conditions” are attached, is being issued under, and governed by, the provisions of Title 7 — Missouri Department of
Transportation, Division 10 — Missouri Highways and Transportation Commission, Chapter 11 — Procurement of Supplies, of the Code of State
Regulations. The Missouri Highways and Transportation Commission (MHTC), acting by and through its operating arm, the Missouri Department of
Transportation (MoDOT), draws the Bidder’s attention to said 7 CSR 10-11 for all the provisions governing solicitation and receipt of bids/quotes
and the award of the contract pursuant to this solicitation.

b.  All bids/quotes must be signed with the firm name and by a responsible officer or employee. Obligations assumed by such signature must be

fulfilled.
GENERAL TERMS AND CONDITIONS
Definitions
Capitalized terms as well as other terms used but not defined herein shall have the meaning assigned to them in section 7 CSR 10-11.010 Definition of
Terms.

Nondiscrimination
a. The Contractor shall comply with all state and federal statutes applicable to the Contractor relating to nondiscrimination, including, but not limited to,
Chapter 213, RSMo; Title VI and Title VII of Civil Rights Act of 1964 as amended (42 U.S.C. Sections 2000d and 2000e, et seq.); and with any
provision of the “Americans with Disabilities Act” (42 U.S.C. Section 12101, et seq).
b. Sanctions for Noncompliance: In the event of the Contractor's honcompliance with the nondiscrimination provisions of this contract, MHTC shall
impose such contract sanctions as it or the Federal Highway Administration may determine to be appropriate, including, but not limited to:
i. withholding of payments to the Contractor under the contract until the Contractor complies, and/or,
ii. cancellation, termination or suspension of the contract, in whole or in part.

Contract/Purchase Order
a. By submitting a bid/quote, the Bidder agrees to furnish any and all equipment, supplies and/or services specified in the solicitation documents, at the
prices quoted, pursuant to all requirements and specifications contained therein.
b. A binding contract shall consist of: (1) the solicitation documents, amendments thereto, and/or Best and Final Offer (BAFO) request(s) with any
changes/additions, (2) the Contractor's bid response, and (3) the MHTC’s acceptance of the bid by post-award contract or purchase order.
c. A notice of award does not constitute an authorization for shipment of equipment or supplies or a directive to proceed with services. Before providing
equipment, supplies and/or services, the Contractor must receive a properly authorized notice to proceed and/or purchase order.

Applicable Laws and Regulations

a. The contract shall be construed according to the laws of the State of Missouri. The Contractor shall comply with all local, state, and federal laws and
regulations related to the performance of the contract. The exclusive venue for any legal proceeding relating to or arising, out of the contract shall be
in the Circuit Court of Cole County, Missouri.

b.  The Contractor must be registered and maintain good standing with the Secretary of State of the State of Missouri, Missouri Department of Revenue,
and other regulatory agencies, as may be required by law or regulations. Prior to the issuance of a purchase order and/or notice to proceed, the
Contractor may be required to submit to MHTC a copy of their current Authority Certificate from the Secretary of State of the State of Missouri and/or
a copy of their Certificate of No Tax Due from the Missouri Department of Revenue.

c. Prior to the issuance of a purchase order and/or notice to proceed, all out-of-state Contractors providing services within the state of Missouri must
submit to MHTC a copy of their current Transient Employer Certificate from the Missouri Department of Revenue, in addition to a copy of their current
Authority Certificate from the Secretary of State of the State of Missouri.

Executive Order:
The Contractor shall comply with all the provisions of Executive Order 07-13, issued by the Honorable Matt Blunt, Governor of Missouri, on the sixth (6™)
day of March, 2007. This Executive Order, which promulgates the State of Missouri’s position to not tolerate persons who contract with the state engaging
in or supporting illegal activities of employing individuals who are not eligible to work in the United States, is incorporated herein by reference and made a
part of this Agreement.

1) “By signing this Agreement, the Contractor hereby certifies that any employee of the Contractor assigned to perform services under the contract
is eligible and authorized to work in the United States in compliance with federal law.”

2) In the event the Contractor fails to comply with the provisions of the Executive Order 07-13, or in the event the Commission has reasonable
cause to believe that the contractor has knowingly employed individuals who are not eligible to work in the United States in violation of federal
law, the Commission reserves the right to impose such contract sanctions as it may determine to be appropriate, including but not limited to
contract cancellation, termination or suspension in whole or in part or both.

3) The Contractor shall include the provisions of this paragraph in every subcontract. The Contractor shall take such action with respect to any
subcontract as the Commission may direct as a means of enforcing such provisions, including sanctions for noncompliance.

Preferences
a. In the evaluation of bids/quotes, preferences shall be applied in accordance with 7 CSR 10-11.020(7). Contractors should apply the same
preferences in selecting subcontractors. The attached document entitled “VENDOR INFORMATION AND PREFERENCE CERTIFICATION FORM”

must be completed and returned with the solicitation documents.

b. Bidders are encouraged to obtain minority business enterprise (MBE) and women business enterprise (WBE) participation in this work through the
use of subcontractors, suppliers, joint ventures, or other arrangements that afford meaningful participation for M/\WBEs. Bidders are encouraged to
obtain 10% MBE and 5% WBE participation.

Page 6 of 9
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Missouri Highways and Transportation Commission
Standard Bid Provisions, General Terms and Conditions and Special Terms and Conditions

Cancellation of Contract
The MHTC may cancel the Contract at any time for a material breach of contractual obligations or for convenience by providing Contractor with written
notice of cancellation. Should the MHTC exercise its right to cancel the contract for such reasons, cancellation will become effective upon the date
specified in the notice of cancellation sent to the Contractor.

Bankruptcy or Insolvency
Upon filing for any bankruptcy or insolvency proceeding by or against the Contractor, whether voluntarily, or upon the appointment of a receiver, trustee, or
assignee, for the benefit of creditors, the Commission reserves the right and sole discretion to either cancel the Agreement or affirm the Agreement and
hold the Contractor responsible for damages.

Warranty
The Contractor expressly warrants that all equipment, supplies, and/or services provided shall: (1) conform to each and every specification, drawing,
sample or other description which was furnished to or adopted by the MHTC, (2) be fit and sufficient for the purpose expressed in the solicitation
documents, (3) be merchantable, (4) be of good materials and workmanship, and (5) be free from defect.

Status of Independent Contractor
The Contractor represents itself to be an independent Contractor offering such services to the general public and shall not represent itself or its employees
to be an employee of the MHTC. Therefore, the Contractor shall assume all legal and financial responsibility for taxes, FICA, employee fringe benefits,
workers’ compensation, employee insurance, minimum wage requirements, overtime, etc., and agrees to indemnify, save and hold the MHTC, its officers,
agents and employees harmless from and against any and all losses (including attorney fees) and damage of any kind related to such matters.

Non-Waiver
If one of the parties agrees to waive its right to enforce any term of this Contract, that party does not waive its right to enforce such term at any other time
or to enforce any or all other terms of this Contract.

Indemnification
The Contractor shall defend, indemnify and hold harmless MHTC, including its members and department employees, from any claim or liability whether
based on a claim for damages to real or personal property or to a person for any matter relating to or arising out of the Contractor's performance of its
obligations under the contract awarded pursuant to this solicitation.

Page 7 of 9
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Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

SPECIAL TERMS AND CONDITIONS

Tax Exempt Status:
MHTC is exempt from paying Missouri Sales Tax, Missouri Use Tax and Federal Excise Tax. However, the Contractor may themselves be responsible for
the payment of taxes on materials they purchase to fulfill the contract. A Project Tax Exemption Certificate will be furnished to the successful Bidder upon
request if applicable.

Insurance
The Contractor shall maintain or cause to be maintained at Contractor's own expense commercial general liability, automobile liability, worker’s
compensation insurance against negligent acts, errors or omissions of the Contractor, or its subcontractors and anyone directly or indirectly employed by
any of them. Any insurance policy required as specified in this Section shall be written by a company that is licensed and authorized to issue such
insurance in the state of Missouri and shall provide insurance coverage for not less than the following limits of liability:

1) General Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $1,000,000 for all claims
arising out of a single occurrence;

2) Automobile Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $1,000,000 for all claims
arising out of a single occurrence;

3) Missouri State Workmen’s Compensation policy or equivalent in accordance with state law.

Upon request from the Commission, the Contractor shall provide the Commission with certificates of insurance evidencing the required coverage and that
such insurance is in effect.

Prohibition Of Employment Of Unauthorized Aliens:

a. Non-employment of Unauthorized Aliens: Pursuant to Section 285.530, RSMo., no business entity or employer shall knowingly employ, hire for
employment, or continue to employ an unauthorized alien to perform work within the State of Missouri. As a condition for the award of any contract or
grant in excess of five thousand dollars by the State or by any political subdivision of the State to a business entity, or for any business entity receiving
a state-administered or subsidized tax credit, tax abatement, or loan from the state, the business entity shall:

1) By sworn affidavit and provision of documentation, affirm its enrollment and participation in a federal work authorization program with respect to
the employees working in connection with the contracted services. E-Verify is an example of a federal work authorization program. The
business entity must affirm its enroliment and participation in the E-Verify federal work authorization program with respect to the employees
proposed to work in connection with the services requested herein by providing acceptable enroliment and participation documentation
consisting of completed copy of the E-Verify Memorandum of Understanding (MOU). For business entities that are not already enrolled and
participating in a federal work authorization program, E-Verify is available at http://www.dhs.gov/files/programs/gc 1185221678150.shtm

2) By sworn affidavit, affirm that it does not knowingly employ any person who is an unauthorized alien in connection with the contracted services.
A copy of the affidavit referenced herein is provided within this document.

b.  Proof of Lawful Presence For Sole Proprietorships and Partnerships: If the business entity is a sole proprietorship or partnership, pursuant to Section
208.009, RSMo., each sole proprietor and each general partner shall provide affirmative proof of lawful presence in the United States. Such sole
proprietorship or partnership is eligible for temporary public benefits upon submission by each sole proprietor and general partner of a sworn affidavit
of his/her lawful presence on the United States until such lawful presence is affirmatively determined, or as otherwise provided by Section 208.009,
RSMo. A copy of the affidavit reference herein is provided within this document.

Construction Safety Program

Missouri law, 292.675 RSMo, requires the awarded Contractor and its subcontractor(s) to provide a ten-hour occupational safety and health administration
(OSHA) construction safety program (or a similar program approved by the Missouri Department of Labor and Industrial Relations as a qualified substitute)
for their on-site employees (laborers, workmen, drivers, equipment operators, and craftsmen) who have not previously completed such a program and are
directly engaged in actual construction of the improvement (or working at a nearby or adjacent facility used for construction of the improvement). The
Contractor and its subcontractor(s) shall require all such employees to complete this ten-hour program, pursuant to 292.675 RSMo, unless they hold
documentation on their prior completion of said program. Penalties for non-compliance include Contractor forfeiture to the Commission in the amount of
$2,500, plus $100 per contractor and subcontractor employee for each calendar day such employee is employed beyond the elapsed time period for
required program completion under 292.675 RSMo.

Prevailing Wage
a. The work to be performed under this solicitation is governed by the provisions of Chapter 290 RSMo, as amended, related to prevailing wages to be

paid on public works.

b. If the bid/quote is accepted, the vendor will be required to comply with the prevailing wages as fixed by the Missouri Department of Labor and
Industrial Relations, in effect as of the date of the issuance of the solicitation, for each affected craft and type of workmen in the following county(ies):

BARRY . The Annual Wage Order # 19 is attached to the bid documents.

c. Pursuant to the requirements of the Chapter 290 RSMo., not less than the prevailing hourly rate of wages, as set out in the wage order attached to
and made part of the specification for work under the contract, must be paid to all workers performing work under the contract.

d. The Contractor shall provide all information, reports and other documentation as required by MHTC to ensure compliance with Chapter 290 RSMo.,
as amended, relating to prevailing wages to be paid on public works.

e. The Contractor shall forfeit a penalty to the contracting public body of $100 per day (or portion of a day) for each worker that is paid less than the
prevailing rate for any work done under the contract by the contractor or by any subcontractor.

Page 8 of 9
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Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

Permits, Licenses and Safety Issues

The contract price shall include any necessary permits and licenses required by law incidental to the work. Local ordinances requiring building
permits are not applicable to state agencies.

Delivery — Additional Requirements

a. The Contractor shall furnish the Missouri Department of Transportation with a planned delivery schedule at least 16 hours before starting delivery.
1) Noatification should be during the normal workday preceding the day on which the Contractor desires to initiate delivery.
2) It will be necessary for a representative of the Missouri Department of Transportation to be present when the material is delivered.

b.  No deliveries will be made during the period from 30 minutes before sundown to sunrise. No deliveries will be made on Saturdays, Sundays and
holidays unless specifically authorized by the engineer.

c. The following days shall be construed as official holidays under the terms of the contract:

January 1 New Year's Day

Third Monday in January Martin Luther King, Jr.’s Birthday
February 12 Lincoln's Birthday
Third Monday in February Washington's Birthday
May 8 Truman's Birthday
Last Monday in May Memorial Day

July 4 Independence Day
First Monday in September Labor Day

Second Monday in October Columbus Day
November 11 Veteran's Day

Fourth Thursday in November Thanksgiving Day
December 25 Christmas Day

d.  When any of the above holidays falls on a Sunday, the holiday will be observed on the following Monday; when any of the above holidays falls on
a Saturday, the holiday will be observed on the immediately preceding Friday.

Temporary Suspension of Work

a. The District Engineer shall have authority to suspend work wholly or in part for such period or periods as may be deemed necessary when weather
or other conditions are such that in the opinion of the engineer, the work may be done at a later time with advantage to MoDOT or for failure on the
part of the Contractor to comply with any of the provisions of the Contract.

b. If MoDOT suspends the work for its own advantages and not because of the Contractor's failure to comply with the Contract, the Contractor will be
allowed an equal number of calendar days after the completion date for the completion of the work. MoDOT may at its discretion give the Contractor
an extension of time for completing the work where the Contractor incurs delays for causes beyond his control.

c.  Normal rainfall is not considered a cause qualifying for an extension of time. Claim for extension of time for all causes must be submitted by the
Contractor in writing within 30 Days after the claimed cause for the delay has ceased to exist.
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PART 1

11

1.2

1.3

14

15

1.6

08360
SECTIONAL OVERHEAD DOORS
GENERAL
SECTION INCLUDES

A Electric overhead sectional door.
B. Operating hardware, supports and controls.

RELATED SECTIONS

A Section 05500 - Metal Fabrications: Steel channel opening frame.

B. Section 08710 - Door Hardware: Cylinder locks.

D. Section 16100 — Electrical: Wiring.

REFERENCES

A ANSI A216.1 - Sectional Overhead Type Door (NAGDM 102).

B. ASTM A526/A526M - Steel Sheet, Zinc-Coated (Galvanized) by the Hot-Dip Process, Commercial
Quality.

C. NEMA MG 1 - Motors and Generators.

D. NFPA 70 - National Electrical Code. Conform to BOCA code for motor and motor control

requirements. Listed and classified by Underwriters Laboratories, Inc.

SYSTEM DESCRIPTION

A Panels: Insulated with glazed panels.

B. Lift Type: Standard lift or High lift operating style with track and hardware.

C. Operation: Electric.

D. Loads: Design and size components to withstand dead and live loads caused by pressure and
suction of wind acting normal to plane of wall as calculated in accordance with BOCA code.
SUBMITTALS FOR REVIEW

A Section 01300 - Submittals: Procedures for submittals.

B. Shop Drawings: Indicate opening dimensions and required tolerances, connection details,
anchorage spacing, hardware locations and installation details.

C. Product Data: Provide component construction, anchorage method and hardware.

D. Samples: Submit two exterior and interior panel finish samples, 18 x 18 inches in size, illustrating

color and finish.

SUBMITTALS AT PROJECT CLOSEOUT

A Section 01700 - Operation and Maintenance Data: Procedures for submittals.

B. Operation Data: Include electrical control adjustments.

C. Maintenance Data: Include data for motor and transmission, shaft and gearing, lubrication
frequency, spare part sources.

D. Warranty: Submit manufacturer warranty and ensure forms have been completed in Owner's name

and registered with manufacturer.



1.7 QUALITY ASSURANCE

A Perform Work in accordance with ANSI A216.1, Application Type: Industrial. Maintain one copy
on site.

B. Manufacturer Qualifications: Company specializing in manufacturing the Products specified in this
section with minimum three years experience.

C. Installer: Company specializing in performing the work of this section and approved by
manufacturer.

1.8 DELIVERY, STORAGE AND HANDLING
A Deliver materials and products in labeled protective packages. Store and handle in strict
compliance with manufacturer’s instructions and recommendations. Protect from damage from
weather, excessive temperatures and construction operations.

1.9 WARRANTY

A Section 01700 - Warranties.
B. Correct defective Work within a one-year period after Date of Substantial Completion.
C. Warranty: Include coverage for electric motor and transmission.
D. Provide a one-year manufacturer warranty for electric operating equipment.
PART 2 PRODUCTS

2.1 SECTIONAL OVERHEAD DOORS

A Provide standard sectional overhead doors of the dimensions and arrangements shown on the
drawings, and with the following attributes: Equal to Overhead Doors Inc., 592 Series, Thermacore
Insulated Steel Sectional Door but with the following minimum requirements.

1. Design wind load: Comply with NAGDM specification 102-1976, except that minimum
wind load shall be 80 mph.
2. Door sections:
a. Exterior: Roll-form from .016” hot-dip galvanized steel, with integral reinforcing
ribs consisting of six longitudinal ribs and two flat bottom V-grooves.
b. Provide meeting rails of double-rabbeted weatherproof interlocking joints
functioning as integral struts and assuring alignment full width of each section.
c. Provide a minimum thickness of 2", R-Value 16.00. U-Value of .057.
3. Glass openings: Provide insulated glass, sealed in automotive type rubber gaskets of the

maximum size allowable, two per door in the 3" section panel, size 24” x 7”.

4. Track and Hardware:

a. Tracks shall be 2" wide galvanized steel, mounted by continuous galvanized steel
angle.

b. Stainless Steel lift cables shall have a safety factor of 8 to 1.

C. Roller shall be full-floating ball bearings with hardened steel racers.

d. Counterbalance shall consist of a torsion spring mounted on a continuous thru
solid steel shaft.

e. Provide interior side locking device, which with a slide bar extends through the
left and right side tracks.

f. Astragal - Provide "U" type rubber astragal at the bottom edge of each door or an

approved equal.



5. Finish: Provide the manufacturer's standard pre-finish system in color selected by the
owner from the manufacturer's standard colors.

6. Insulation: Rigid foamed-in-place polyurethane core free of CFC’s and will be fully
encapsulated in non-permeable materials to prevent loss of thermal efficiency over time.
Insulation shall have a back cover of .013” steel.

7. Electric Sensing Edge: Provide for each door. Provide safety edges by Air Wave, Miller
Edge, Model number AW14K500 with coil cord or equal, extending the full width of the
door. Upon contact with an obstruction the downward travel of the door shall be stopped
or reversed.

8. Weather strip
a. Between sections will be EPDM rubber tube seals fitted every joint.
b. Jamb seals. Provide pliable bulb seals.

9. Springs: Springs will be 25,000 cycles.

2.2 OTHER MATERIALS

PART 3

Provide other materials, not specifically described but required for a complete and proper
installation, as selected by the Contractor subject to the approval of the Architect.

Sheet Steel: ASTM A526/A526M galvanized to G60, pre-coated with silicone polyester finish,
plain surface.

Exterior Surfaces: Factory painted. (White)

Interior Surfaces: Factory painted. (White)

EXECUTION

3.1 EXAMINATION

A.

B.

C.

Section 01039 - Coordination and Meetings: Verification of existing conditions before starting
work.

Verify that wall openings are ready to receive work and opening dimensions and tolerances are
within specified limits.

Verify that electric power is available and of the correct characteristics.

3.2 PREPARATION

A

Prepare opening to permit correct installation of door unit to perimeter air and vapor barrier seal.

3.3 INSTALLATION

moow»

m

G.

Install door unit assembly in accordance with manufacturer's instructions.

Anchor assembly to wall construction and building framing without distortion or stress.

Securely brace door tracks suspended from structure. Secure tracks to structural members only.
Fit and align door assembly including hardware.

Coordinate installation of electrical service, power and control wiring by electrical contractor from
disconnect to unit components.

Coordinate installation of sealants and backing materials at frame perimeter as specified in Section
07900.

Install perimeter trim and closures.

3.4 ERECTION TOLERANCES

A

Section 01400 - Quality Assurance: Tolerances.



3.5

3.6

3.7

3.8

3.9

Maximum Variation from Plumb: 1/16 inch.

Maximum Variation from Level: 1/16 inch.

Longitudinal or Diagonal Warp: Plus or minus 1/8 inch from 10 ft straight edge.
Maintain dimensional tolerances and alignment with adjacent work.

moow

MANUFACTURER'S FIELD SERVICES

A Section 01650 - Starting of Systems: Prepare and start systems.

B. Ensure the operation and adjustments to door assembly for specified operation.
ADJUSTING

A Section 01650 - Starting of Systems: Adjusting installed work.

B. Adjust door assembly to smooth operation and in full contact with weather stripping.
CLEANING

A Section 01700 - Contract Closeout: Cleaning installed work.

B. Clean doors, frames and glass.

C. Remove temporary labels and visible markings.

PROTECTION OF FINISHED WORK

A Section 01700 - Contract Closeout: Protecting installed work.
B. Do not permit construction traffic through overhead door openings after adjustment and cleaning.
SCHEDULES

Refer to Door Schedule on Architectural Drawings

END OF SECTION



08720

ELECTRIC DOOR OPERATORS

PART 1 GENERAL

11 SUMMARY

A Provide electric trolley type sectional overhead door operator and electric rolling door operator,
where shown on the Drawings, as specified herein and as needed for a complete and proper
installation.

B. Related work:

1. Documents affecting work of this Section include but are not necessarily limited to,

1.2 SUBMITTALS

General Conditions, Supplementary Conditions and Sections in Division 1 of these
Specifications.

A Product data: Within 30 calendar days after the Contractor has received the Owner's Notice to
Proceed, submit:

1. Materials list of items proposed to be provided under this Section;

2. Manufacturers' specifications and other data needed to prove compliance with the
specified requirements;

3. Shop drawings showing general layout, installation, materials, construction and assembly
wiring.

4. Manufacturers' recommended installation procedures which, when approved by the
Acrchitect, will become the basis for accepting or rejecting actual installation procedures
used on the Work.

B. Upon completion of this portion of the work and as a condition of its acceptance, deliver to the

owner three copies of the operation and maintenance manual.

13 QUALITY ASSURANCE

A Use adequate numbers of skilled workmen who are thoroughly trained and experienced in the
necessary crafts and who are completely familiar with the specified requirements and the methods
needed for proper performance of the work of this Section.

B. Comply with all governmental agencies having jurisdiction in this work.

C. Each operator shall have a minimum one (1) year manufacturer's warranty.

14 DELIVERY, STORAGE, AND HANDLING

A Comply with pertinent provisions of Section 01620.

PART 2 PRODUCTS AND MATERIAL

2.1 REQUIRED ATTRIBUTES

A Trolley Type:

1.

Nogkhwn

Motor - 115/230V single phase, 1/2 hp instant reversing with automatic reset thermal
overload. Equal to Overhead Door Corp. Model “JST”.

Reversing Contactor - Heavy duty, electrically and mechanically interlocked.

Limit Switches - Adjustable rotary type synchronized with door operation.

Control Circuit - 24 volt class 2, three button, OPEN-CLOSE-STOP.

Reduction - Primary-V-belt, secondary-chain and sprocket.

Clutch - Adjustable disc friction type.

Brake - Solenoid actuated drum type.



2.2

PART 3

3.1

3.2

8. Where required provide car wash modification, electrical enclosure and 3-button station
meeting NEMA 1.

9. Electric bottom safety edge with coil cord.
B. Upward-Acting:
1. Motor - 115/230V single phase, 1/2 hp instant reversing with automatic reset thermal

overload. Equal to Overhead Door Corp. Model “JST”.

Track - Heavy duty.

Jackshaft - Side mount.

Brake - Solenoid actuated.

Quick Disconnect - For manual or emergency operation.

Control Circuit - 24 volt, three button, OPEN-CLOSE-STOP enclosure meeting NEMA 1.
Reversing Contactor - Heavy Duty, electrically and mechanically interlocked.

Electric bottom safety edge with coil cord.

Nk~ wWN

C. Upward-Acting:
1. Motor - 115/230V single phase, 1/2 hp instant reversing with automatic reset thermal
overload. Equal to Overhead Door Corp. Model “JST”.
Track - Heavy duty.
Jackshaft - Center mount.
Brake - Solenoid actuated.
Quick Disconnect - For manual or emergency operation.
Control Circuit - 24 volt, three button, OPEN-CLOSE-STOP enclosure meeting NEMA 1.
Reversing Contactor - Heavy Duty, electrically and mechanically interlocked
Electric bottom safety edge with coil cord.

N~ WD

D. Front of Hood Mount Type: (with car wash modification)
1. Motor - 115/230V single phase, 1 hp, 1/2 hp. Model "RDB” with hand chain hoist & 24V
three button open-close-stop control, NEMA 4, from Overhead Door Corp. or equal.
2. Reversing Contactor - Heavy Duty, electrically and mechanically interlocked.
3. Electric bottom safety edge with coil cord.

OTHER MATERIALS

A Provide other materials, not specifically described but required for a complete and proper
installation, as selected by the Contractor subject to the approval of the Architect.

EXECUTION

SURFACE CONDITIONS

A Examine the areas and conditions under which work of this Section will be performed. Correct
conditions detrimental to timely and proper completion of the Work. Do not proceed until

unsatisfactory conditions are corrected.

INSTALLATION

A Install the work of this section in strict accordance with the manufacturer's recommendations and
shop drawings and in accordance with pertinent requirements of governmental agencies having
jurisdiction.

B. Electrical contractor will run electricity to the electric door operator. Final connection to the door

operator shall be the responsibility of the electric door operator installer.



3.3

ADJUSTMENTS AND INSTRUCTIONS

A Upon completion of the installation, carefully inspect each component and verify that all items have
been installed in the proper location, adequately anchored and adjusted to achieve optimum
operation.

B. Demonstrate to the owner, operation and maintenance procedures.

END OF SECTION






f Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 19

Section 005
BARRY COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 9, 2012

Last Date Objections May Be Filed: April 9,2012
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 005
BARRY County
Basic Over-
OCCUPATIONAL TITLE *Dateof | * Hourly Time | Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

Asbestos Worker (H & F) Insulator $19.50 [ FED $2.44
Boilermaker $32.31 57 7 $25.80
Bricklayer and Stone Mason 7/12 $27.74 24 74 $15.56
Carpenter 712 $21.72 6 63 $13.40
Cement Mason 712 $22.06 64 4 $8.79
Electrician (Inside Wireman) 712 $24.55 27 9 $10.96 + 8%
Electrician (Outside-Line Construction\Lineman) $37.10 125 65 $5.00 + 34.5%

Lineman Operator $35.12 125 65 $5.00 + 34.5%

Groundman $23.98 125 65 $5.00 + 34.5%
Communication Technician $24.00 27 9 $10.96 + 8%
Elevator Constructor a $42.010 26 54 $25.045
Operating Engineer

Group | 8/12 $24.33 84 4 $11.70

Group |l 8/12 $22.74 84 4 $11.70

Group i 8/12 $22.03 84 4 $11.70

Group lII-A 8/12 $22.74 84 4 $11.70

Group IV

Group V 8/12 $14.60 84 4 $11.70
Pipe Fitter $26.75 19 1 $14.22
Glazier $20.80 36 52 $5.86
Laborer (Building):

General 712 $19.55 112 4 $10.75

First Semi-Skilled 712 $21.18 112 4 $10.75

Second Semi-Skilled $20.13 112 4 $10.45
Lather 712 $21.72 5] 63 $13.40
Linoleum Layer and Cutter 7112 $23.83 123 78 $13.10
Marble Mason $20.62 124 74 $12.68
Millwright 712 $21.72 6 63 $13.40
Ironworker $25.50 50 4 $24.30
Painter 7112 $19.74 7 14 $11.76
Plasterer 7/12 $22.25 64 4 $10.46
Plumber $26.75 19 1 $14.22
Pile Driver 712 $21.72 6 63 $13.40
Roofer \ Waterproofer 712 $21.80 10 2 $8.83
Sheet Metal Worker $25.91 4 24 $12.75
Sprinkler Fitter - Fire Protection $30.52 33 19 $17.02
Terrazzo Worker $27.48 124 74 $14.32
Tile Setter $20.62 124 74 $12.68
Truck Driver-Teamster

Group | $25.54 31 35 $9.85

Group I $25.70 31 35 $9.85

Group il $25.69 31 35 $9.85

Group IV $25.81 31 35 $9.85
Traffic Control Service Driver $16.35 48 49 $2.75

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

* SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 18

8/12




Building Construction Rates for Section 005
BARRY County Footnotes

Basic Over-
OCCUPATIONAL. TITLE | ** Date of | Hourly Time | Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupationat title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 19 3/12



BARRY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half {1 ¥4) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1%%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 6: Means eight (8) hours shall constitute a standard work day, and forty (40) hours per week shall constitute a
week’s work. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%). All work done on Sunday and recognized holidays must be paid for at the
double (2) time rate. The Employer shall have the option of working five (5) eight (8) hour days or four (4) ten (10) hour
days to constitute a normal forty (40) hour work week. Work in excess of eight (8) hours per day (when working 5-8's)
or ten (10) hours per day (when working 4-10's) or forty (40) hours per week shall be paid at the overtime rate of time
and one-half (1%2). When the four (4) day ten (10) hour work week is in effect, the standard work week shall consist of
forty (40) hours, Monday through Friday, which will consist of any four (4) ten (10) hour days within the five (5) day
period. In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday
may, at the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day or
forty (40) hours per week. Starting time will be designated by the Employer. When the five (5) day eight (8) hour work
week is in effect, forty (40) hours per week shall constitute a week’s work, normal work week being Monday through
Friday. In the event the job is down for any reason beyond the control of the Employer, then Saturday may, at the
option of the Employer, be worked as a make-up day at straight time not to exceed eight (8) hours per day or forty (40)
hours per week. In instances where work days are lost due to circumstances beyond the Contractor’s control, make-up
days may be used. Scheduling conflicts are not valid reasons. Make-up days are not to be used to make up lost time
due to recognized holidays. ’ '

NO.7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %)
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1%4) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any one
crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (11%) times the regular hourly wage scale. Any work performed on a Saturday shall
be paid at the rate of one and one-half (1%%) times the regular hourly wage scale unless such Saturday work falls under
the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may work on
Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work performed
by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage scale.

AWO18 005 OT.doc ANNUAL WAGE ORDER NO. 19 Page 1 of 5 Pages



BARRY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 19: On single shift operation, eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's
work. Forty (40) hours of work Monday through Friday shall constitute a workweek. The starting time may be
changed to begin between the hours of six (6:00) and ten (10:00) a.m. The first two (2) hours performed in excess
of an eight (8) hour workday Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1.5) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten
(10) hours a day shall be paid at double (2) the basic straight time rate of pay. When hours worked are outside of
established work hours, the pay rate shall be one and one-half (1.5) times the regular rate of pay for the first ten (10)
hours, and all hours in excess of ten (10) hours shall be at the double-time rate. Shift work of either one (1) eight
hour night shift, or two (2) eight (8) hour night shifts on a job which will continue for at least one (1) week, all
employees shall be paid eighteen and one-half percent (18.5%) over the straight-time hourly rate on the night shifts.
All hours worked in excess of eight (8) in a shift shall be paid at the applicable overtime rate of pay. The normal
workweek may be changed to four (4) ten (10) hour days or four (4) ten (10) hour nights, if on shift work, with the
following provisions: Monday through Thursday would be the normal workweek with Friday being used as
scheduled workday in case of a day being lost due to weather, all employees working night shift, on a job that will
continue at least one (1) week, shall be paid thirty percent (30%) over the regular straight-time hourly rate of pay,
and any hours worked bhefore or after established starting and quitting times being paid at double (2) time hourly
rates of pay.

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on a
per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (114) except after eight (8) hours worked, then double (2) time
will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 27: Means eight (8) hours of work between the hours of eight (8:00) a.m. and four-thirty (4:30) p.m., shall
constitute a work day. Forty (40) hours within five (5) days - Monday through Friday, inclusive - shall constitute a work
week. The regular starting time in the morning may be moved not more than one hour prior to 8:00 a.m.; however, in
no case shall more than eight (8) hours be worked per day without the applicable overtime rate being paid. When job
conditions dictate and as required by the employer, the employer shall be allowed to establish a four (4) day, ten (10)
hour per day work week. This work week is defined as Monday through Thursday, with a Friday make-up day. The
normal work day under a ten (10) hour four (4) day work week shall be from 8:00 a.m. to 6:30 p.m., with a one hour
starting variance. The make-up day of Friday shall be instituted for specific reasons such as loss of production due to
weather and Holidays. All hours worked in excess of ten (10) hours per day or forty (40) hours per week or hours
worked outside the normal work week shall be paid at the applicable overtime rate. This language is not intended to
change the normal five (5) day, eight (8) hours per day work week. All overtime work after a regular work day, (8)
hours, Monday through Friday shall be paid at time and one-half (14). All hours worked on Saturday shall be paid at
time and one-half (1%). All other overtime on Sunday and recognized holidays shall be paid for at double (2) the
straight-time rate of pay. Shift work performed between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall
receive eight (8) hours pay at the regular hourly rate of pay plus 17.3% for all hours worked. Shift work performed
between the hours of 12:30 am. and 9:00 a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of
pay plus 31.4% for all hours worked. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime
work required after the completion of a regular shift shall be paid at one and one-half (14) times the shift hourly rate.
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BARRY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed
over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time and one-half (1%2).
A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather
or other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced
or delayed. Work performed on recognized holidays or days observed as such, shall receive time and one-half (1%2).

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m. and
6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular forty
(40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of one and
one-half (1%4) times the regular rate. Employees will be paid at the rate of one and one-half (1%2) times their regular
rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular hourly
rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'%) unless time has been lost during the week, in
which case Saturday will be a make-up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%4) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. I
employees work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8)
hours will normally be paid at time and one-half (114) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 am. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%2) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10’s, then time and one-half (114) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%2). Double (2) time shall be paid for all work on Sundays and recognized holidays.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall
be 12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift
as outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate
and perform seven and one-half (7%) hours work for eight (8) hours pay. Third shift employees shall be paid an
additional $0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances
warrant, the Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay.
All time worked before and after the established workday of eight (8) hours, Monday through Friday, and all time
worked on Saturday shall be paid at the rate of time and one-half (1%) except in cases where work is part of an
employee's regular Friday shift. All time worked on Sunday and recognized holidays shall be paid at the double (2)
time rate of pay except in cases where work is part of an employee's previous day's shift. For all overtime hours
worked $25.77 of the fringe benefits portion of the prevailing wage shall be paid at the same overtime rate at which
the cash portion of the prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the
prevailing wage may be paid at straight time.
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BARRY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week's work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over eight
(8) hours in one day, forty (40) hours-in one week, or on Saturday (except as herein provided) shall be classified as
overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week'’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed ten
(10) hours per day or forty (40) hours per week.

NO. 84: The regutar working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 am. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All ime worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40) hours
per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any reason
beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day,
straight time not to exceed eight (8) hours or forty (40) hours per week.

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of working
either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work week. When
the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods between the
hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week’s work, Monday through Thursday,
inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday may,
at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours or forty (40)
hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is in
effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any four
(4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond the
control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day,
straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the control
of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight time not to
exceed eight (8) hours or forty (40) hours per week.
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NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (114) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (112) times the hourly wage rate.

NO. 125: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty
(40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time
may be adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the
applicable overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall
be adjusted accordingly. The overtime rate of pay shall be one and one-half (114) times the regular rate of wages,
other than on Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time
rate.
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BARRY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. . When-one of the above holidays falls on Sunday, the
following Monday shall be observed. When one of the above holidays falls on Saturday the preceding Friday shaill
be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. [f workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 9: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at the double time rate of pay. Any one of the above listed holidays falling on
Sunday shall be observed on the following Monday and paid at the double time rate of pay as all observed holidays,
if worked.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
lLabor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.-

NO. 35: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall
receive time and one-half (1 ¥4) the regular rate of pay for such work.
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BARRY COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (11%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 63: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day must be paid for at the double (2) time rate. No work shall be done on Labor Day or the Fourth of
July except to preserve life or property. When any of the above named holidays fall on Sunday, the following
Monday shall be observed as such holiday. If they fall on Saturday, Friday shall be observed as the holiday.

NO. 65: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on
Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be
paid for at double (2) the regular straight time rate of pay.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 005

Heavy Construction Rates for REPLACEMENT PAGE
BARRY County
| Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule

Carpenter 7/12 $27.82 7 16 $13.50
Millwright 712 $27.82 7 16 $13.50
Pile Driver 7112 $27.82 7 16 $13.50
Electrician {Outside-Line Construction\Lineman) $36.53 18 24 $5.00 + 34.5%

Lineman Operator $33.76 18 24 $5.00 + 34.5%

Lineman - Tree Trimmer - 520.70 31 30 $6.01 + 23.5%

Groundman $23.54 18 24 $5.00 + 34.5%

Groundman - Tree Trimmer $16.73 31 30 $6.01 + 23.5%
Operating Engineer

Group | 8/12 $27.51 5 15 $12.26

Group Il 8/12 $27.16 5 15 $12.26

Group Il 8/12 $26.96 5 15 $12.26

Group IV 8/12 $24.91 5 15 $12.26

Qiler-Driver 8/12 $24.91 5 15 $12.26
Laborer

General Laborer 7/12 $22.24 4 18 $11.24

Skilled Laborer 7/12 $22.79 4 18 511.24
Truck Driver-Teamster

Group | 7/12 $26.49 12 3 $10.90

Group Il 712 $26.65 12 3 $10.90

Group Ul 712 $26.64 12 3 $10.90

Group IV 712 $26.76 12 3 $10.90
Traffic Control Service Driver $16.35 29 28 $2.75

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the Heavy
Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

For additional information regarding the application of the Lineman Tree Trimmer and the Groundman Tree Trimmer subcategories

of the occupational title of Electrician (Qutside-Line Construction\Lineman), see the Labor and Industrial Relations Commission
Order of June 21, 2012, in the Matter of Objection Nos. 122-237.

*Annual incremental Increase
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REPLACEMENT PAGE
BARRY COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥4) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday through Saturday,
and all work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of
time & one-half (1%4). Workers shall receive time and one-half (114) for all work performed on Sundays and holidays. A
work day is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or
other conditions beyond the reasonable control of the Employer prevent work, in which event, the starting time may be
delayed, but not later than 12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it
shall be counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through Saturday, and
all work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time
& one-half (14). Workmen shall receive time and one-half (1%4) for all work performed on Sundays and recognized
holidays or days observed as such. Double (2) time shall be paid for work on Sunday or recognized holidays when and
only if any other craft employees of the same employer at work on that same job site are receiving double (2) time pay
for that Sunday or holiday. If a job can't work forty (40) hours, Monday through Saturday, because of inclement weather
or other conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at straight
time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-8's). Make up days
shall not be utilized for days lost to holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at the option of
the Employer except when inclement weather or other conditions beyond the reasonable control of the Employer,
including requirements of the owner, prevent work. In such event the starting time may be delayed but not later than
12:00 noon. Where one of the holidays falls or is observed during the work week, then all work performed over and
above thirty-two (32) hours shall be paid at time & one-half (1%2).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the Employer elects to
work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a
week shall be at the overtime rate of one and one-half (1%4) times the regular hourly rate. The regular work day shall be
either eight (8) or ten (10) hours. [f a job can't work forty (40) hours Monday through Friday because of inclement
weather or other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at
straight time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up
days shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but not later
than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions beyond the reasonable
control of the Employer prevent work. Except as worked as a make-up day, time on Saturday shall be worked at one
and one-half (1%) times the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate.
Work performed on recognized holidays or days observed as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over
and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time & one-half (1%2). A
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or
delayed. Workers shall receive time and one-half (1%) for all work performed on recognized holidays or days observed
as such.

NO: 18: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%%2) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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NO. 29: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or Tuesday
through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00 a.m. nor later
than 10:00 am. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-half (1%4) will be paid
for all work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work
performed on Saturday will be time and one-half (1%4) unless time has been lost during the week, in which case Saturday
will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on
Monday will be time and one-half (114) unless time has been lost during the week, in which case Monday will be a make-up
day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If employees work on any of the
recognized holidays, they shall be paid time and one-half (1%2) their regular rate of pay for all hours worked.

NO. 31: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate. All employees performing work on affected
properties during or following emergencies shall receive the applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of sixteen (16) consecutive hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an employee be called back to work within two hours of his normal quitting time, the

previous hours worked shall count toward the above sixteen (16) hour provision.
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NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week: however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1'4) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1%4) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%).
Workmen shall receive time and one-half (1 %) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week:
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.

NO. 24: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the
regular straight time rate of pay.

NO. 28: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (1%%)
their regular rate of pay for all hours worked.

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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