MISSOURI
HIGHWAYS and TRANSPORTATION

COMMISSION
JEFFERSON CITY, MISSOURI

SPECIFICATIONS

FOR
CONSTRUCTING OR IMPROVING

IFB 9 — 090811C

DISTRICT-8
TIME AND MATERIAL PROJECT AND

SERVICE CALL BUILDING SERVICES
VARIOUS SPRINGFIELD AREA MISSOURI LOCATIONS



INVITATION FOR BID MISSOURI DEPARTMENT OF TRANSPORTATION

(IFB) FORM GENERAL SERVICES - FACILITIES REQUEST NO. 9-090811C

1320 CREEK TRAIL DRIVE - P.O. BOX 270 DATE July 23, 2009

JEFFERSON CITY, MO 65102

SEALED BIDS, SUBJECT TO THE CONDITIONS ON ALL PAGES BIDS TO BE BASED F.O.B.
OF THIS IFB WILL BE RECEIVED AT THIS OFFICE LOCATED MISSOURI DEPARTMENT OF TRANSPORTATION
AT 1320 CREEK TRAIL DR., JEFFERSON CITY, MO UNTIL:

3:00 PM LOCAL TIME; August 11, 2009 F.O.B. Destinations

AND THEN PUBLICLY OPENED AND READ FOR FURNISHING THE Various Spl’lﬂgflG'd Area Missouri Locations
FOLLOWING SUPPLIES OR SERVICES.

Facsimile or emailed bids shall not be accepted.

SIGN AND RETURN BEFORE TIME SET FOR OPENING.
BUYER: Clayton Hanks Clayton Hanks@modotmo.gov ~ BUYER TELEPHONE: 573-522-9565

The purpose of this solicitation is to establish a term time and materials price agreement for building
maintenance repair, renovation, and construction services as described herein.

On the attached Pricing Pages, the bidder must provide regular time and overtime, firm fixed prices for
providing building maintenance, repair, renovation, and construction services.

Prices that are submitted on the Pricing Page shall remain in effect through August 2010.
Parts and Materials - The Bidder shall provide a single firm fixed percentage over the actual net cost for any

parts and materials required for service calls and projects. This percentage may be weighted heavily as part of the
award criteria.

The attached MHTC Standard Solicitation Provisions, General and Special Terms and Conditions shall apply.

Date: Firm Name:
Telephone No.: Address:

Fax No.:

Federal 1.D. No. By (Signature):

Email Address: Type/Print Name

Notice to Contractors

Bids for a term time & material building services price agreement for the MoDOT Southeastern District will be received by MODOT at its
Office located at 1320 Creek Trail Drive, Jefferson City, MO until 3:00 p.m. August 11, 2009. Bid forms and information may be obtained
by contacting Lynn Ferguson by at 573-751-4879 Lynn.Ferguson@maodot.mo.gov, or electronically download them at no charge from
http://www.modot.org/business/contractor_resources/FacilitiesConstructionandMaintenance.htm



mailto:Clayton.Hanks@modot.mo.gov
mailto:Lynn.Ferguson@modot.mo.gov
http://www.modot.org/business/contractor_resources/FacilitiesConstructionandMaintenance.htm

PRICE PAGE

The bidder shall provide a firm fixed price in the pricing tables below, for regular time — hourly rate, overtime
— hourly rate, materials mark-up, and work-plans.

All costs associated with providing the required services shall be included in the stated price(s).

Work hours will include, travel time to the work site only, with no travel time allowed on the return trip.
Travel time will begin when contractor leaves for proposed work site.

| Counties | Reqular Time | Overtime Rate
| Polk '$ '$
| Hickory '$ E
| Dallas E '$
| Laclede E '$
| Greene E '$
| Webster '$ E
| Wright '$ IE
| Christian s E
| Douglas '$ '$
| Stone '$ E
| Taney E E
| Ozark '$ E

Parts and Materials - The Bidder shall provide a single firm fixed percentage over the actual net cost for any parts and
materials required for service calls and projects.

% Over actual net cost for parts/materials ‘ %

Development of a Work Plan — The Offeror shall state the firm fixed price for development of a work plan pursuant to
the requirements of this document where approval to proceed is not provided within sixty calendar days. Such price shall
not exceed $100.00. No payment for travel connected with an accepted work plan shall be allowed.

Development of Work Plan $ per work plan ‘

Award of this bid/quote/proposal will be made on an “Item By Item” county-by-county or county groupings
basis using the “lowest and best” principle of award which may result in multiple awards.



MISSOURI SERVICE-DISABLED VETERAN BUSINESS PREFERENCE

By virtue of statutory authority, RSMo 34.074, a preference will be given all contracts for the performance
of any job or service to service-disabled veteran business either doing business as Missouri firms,
corporations, or individuals; or which maintain Missouri offices or places of business, when the quality of
performance promised is equal or better and the price quoted is the same or less or whenever competing
bids, in their entirety, are comparable.

Definitions:
Service-Disabled Veteran is defined as any individual who is disabled as certified by the
appropriate federal agency responsible for the administration of veterans’ affairs.

Service-Disabled Veteran Business is defined as a business concern:

a. Not less than fifty-one (51) percent of which is owned by one or more service-disabled
veterans or, in the case of any publicly owned business, not less than fifty-one (51) percent of
the stock of which is owned by one or more service-disabled veterans; and

b. The management and daily business operations of which are controlled by one or more
service-disabled veterans.

If an offeror meets the definitions of a service-disabled veteran and a service-disabled veteran business as
defined in 34.074 RSMo and is either doing business as a Missouri firm, corporation, or individual; or
maintains a Missouri office or place of business, the offeror must provide the following with the proposal
in order to receive the Missouri service-disabled veteran business preference over a non-Missouri service-
disabled veteran business when the quality of performance promised is equal or better and the price quoted
is the same or less or whenever competing proposals, in their entirety, are comparable:

a. A copy of a letter from the Department of Veterans Affairs (VA), or a copy of the offeror’s
discharge paper (DD Form 214, Certificate of Release or Discharge from Active Duty) from
the branch of service the offeror was in, stating that the offeror has a service-connected
disability rating ranging from 0 to 100% disability; and

b. A completed copy of this exhibit

(NOTE: For ease of evaluation, please attach copy of the above-referenced letter from the VA or a copy of
the offeror’s discharge paper to this Exhibit.)

By signing below, | certify that | meet the definitions of a service-disabled veteran and a service-disabled
veteran business as defined in 34.074 RSMo and that | am either doing business as a Missouri firm,
corporation, or individual; or maintain Missouri offices or places of business at the location(s) listed
below.

Veteran Information Business Information

Service-Disabled Veteran’s Name, (Please

. Service-Disabled Veteran Business Name
Print)

Missouri Address of Service-Disabled Veteran

Service-Disabled Veteran’s Signature .
Business




. REQUIREMENTS

. Provide building maintenance, repair, renovations, and construction services for (1) service calls and (2) projects. All
services shall be performed in accordance with the terms and conditions contained herein.

. The contractor will receive payment in arrears for satisfactory services and supplies based on actual labor hours
worked and supplies installed or consumed.

. All services shall be performed on an as needed, if needed basis, if requested by the Owner to the sole satisfaction of the
Owner.

. The contractor shall understand and agree that MoDOT cannot guarantee any amount of building maintenance, repair,
renovations, and construction services that may be required.

. Services will be provided at owner’s locations within MoDOT’s Central District which includes the Missouri counties
of Hickory, Polk, Dallas, Laclede, Greene, Webster, Wright, Christian, Douglas, Stone, Taney, and Ozark.

. The contractor must provide qualified personnel to provide requested services in a manner satisfactory to and
acceptable by MoDOT.

. The Contractor shall provide services for planned projects and service calls on an hourly work basis as requested by the
Facilities Operations Supervisor as defined herein:

7.1 Service Calls: Occasionally the Owner may need the Contractor to provide one or more building trade workers to
assist the Owner's staff on a temporary, hourly basis; however, the Contractor shall understand and agree that the
Owner does not guarantee any specific usage of the Contractor's services.

7.2 Projects: The Facilities Operations Supervisor may request the Contractor to complete several projects. It is
believed that periodic work throughout the entire year will be necessary; however, the Contractor shall
understand and agree that the Owner does not guarantee any specific usage of the Contractor's services.

7.2.1 Some projects may require “shop time”. Shop Time shall be defined as any work performed off site, and shall
be clearly identified for each project in the written work plan submitted by the Contractor. All shop time
should be kept to an absolute minimum, and will be approved only when necessary and essential to the
completion of a project.

7.3 The Contractor agrees and understands that the contract shall not be construed as an exclusive arrangement and
further agrees that the Owner may secure identical and/or similar supplies and services from other sources at anytime
in conjunction with or in replacement of supplies and services covered herein.

7.4 The Contractor services may include but may not be limited to: drywall, glazier, painting, roofing, mason, tile
setting, caulking, flooring, pouring concrete, wood and metal framing, and finish carpentry.

. The intent of any price agreement resulting from this Invitation For Bid (IFB) will be for building service projects that
are estimated to be less that $25,000.

. SERVICE CALLS

. Service calls are typically spontaneous due to unexpected building failure or newly discovered building deficiencies.

. Occasionally the Owner may need the Contractor to provide one or more persons to assist the Owner's staff on a
temporary, hourly basis; however, the Contractor shall understand and agree that the Owner does not guarantee any
specific usage of the Contractor's services.

. In cases that are identified as an emergency by the Facilities Operations Supervisor or his/her representative, building

service response must be within one calendar-day after receiving notification. This response time is required around
the clock every day of every year.




I1l. PROJECTS
1. Projects under this agreement are typically valued at $25,000 or less.

2. Within ten calendar days after the Facilities Operations Supervisor notifies the Contractor of a project, the Contractor
must inspect the job site and present to the Facilities Operations Supervisor a written work plan that contains the
following information:

2.1 The type of services necessary to accomplish the proposed project, including any work required off site.
2.2 The estimated number of labor-hours necessary to complete the project.

2.3 A complete list of building materials, supplies and/or tools and equipment, including specialty tools and equipment
owned by the Contractor that will be required to complete the project.

2.4 The contractor must provide firm, fixed price for all materials, supplies and/or tools and equipment.

2.5 The list must be presented whether or not the contractor is required to provide some or all of the materials, supplies
and/or tools and equipment for the project. Each item(s) supplied costing over one hundred dollars ($100.00) each
must be itemized as a single line item on the contractor’s material list.

2.6 A guaranteed not-to-exceed total price for completing the specific project based on the number of hours required
to complete the project for each type of service, plus the cost of materials and supplies and/or owned, rented or
leased tools and equipment provided based on the Rental Equipment Register or the percentage added to net cost
as indicated on the Proposal Form. If shop time (as defined in Section I, 7.2.1) is required, it must be clearly
identified in the work plan.

2.7 A firm completion date for the project.

3. Project Estimates: The Owner recognizes that estimates (work Plans) must be considered reimbursable if a project is not
carried out. Therefore, the Owner may pay for the cost to prepare estimates at the rate of not more than $100.00 for each
project estimate that is not started within sixty calendar days from the date of the Contractor's written work plan. For
projects started within sixty calendar days, the Contractor agrees and understands that costs to prepare estimates will not
be paid but will be considered part of the overhead and profit of the Contractor.

4. The Facilities Operations Supervisor reserves the right to accept or reject all or any portion of the Contractor's written
work plan. If the Facilities Operations Supervisor accepts the Contractor's written work plan, the Facilities Operations
Supervisor will communicate its acceptance by sending to the Contractor written notice to proceed.

5.  After receiving written approval to proceed from the Facilities Operations Supervisor, the Contractor shall provide the
qualified personnel, tools, and equipment necessary for completing the project and any or all materials and supplies
required. Allowance will be made for materials and supplies, lead times, shipping schedules, etc., if needed.

6. The Owner may or may not provide some or all building materials, supplies and/or tools and equipment required to
complete the projects. The Contractor shall be required to provide all building materials, supplies and/or tools and
equipment required for the projects that the Owner does not provide.

7. The Contractor must guarantee all parts furnished and labor for their installation for a period of one year.

8. Any damage to the building or equipment as a result of defective parts and/or prosecution of the project shall be the
responsibility of the Contractor.

9. Each day when coming to work on a project, the contractor must notify the Facilities Operations Supervisor's office or
the Project Coordinator's office. Likewise when leaving for the day the contractor must notify the Facilities Operations
Supervisor's office or the Project Coordinator's office to notify the Owner of his departure.



10.

11.

12.

13.

The contractor will only be compensated for hours actually worked as evidenced by the arrival and departure notification
and may be paid for one-way travel to the job site.

Building supplies that are provided by the contractor shall be invoiced on a cost plus markup basis as bid on the pricing
page herein.

The Contractor shall agree and understand that the Facilities Operations Supervisor may make changes in the scope of a
project (size, configuration, etc.) prior to and during the Contractor's work on the project. When the Facilities Operations
Supervisor notifies the Contractor of such changes, the Contractor must submit a written change order request to the
Facilities Operations Supervisor if there are any changes (in the types of services, the number of man-hours of each type
of service, the building materials and supplies, the guaranteed not-to-exceed price, and/or the time frames for completion
of the service project) from the Contractor's approved work plan as a result of the Facilities Operations Supervisor's
changes in the scope of the project. The Contractor must again receive the Facilities Operations Supervisor's written
approval to proceed with the changes specified in the change order before deviations from the Contractor's approved
work plan on that particular project shall be allowed.

The Owner reserves the right to require the Contractor to provide operations manuals, as built drawings, equipment
warranties, etc., upon completion of each project.

AGREEMENT - GENERAL

Binding agreements shall consist of: (1) this IFB and any amendments thereto, (2) the contractor’s response (bid) to
the IFB, (3) clarification of the bid, if any, and (4) MoDOT’s acceptance of the bid by letter. All Exhibits and
Attachments included in this IFB shall be incorporated into the final price agreement by reference.

The notice of award does not constitute a directive to proceed. Before providing equipment, supplies, and/or
services, the contractor must receive authorization from the MoDOT Building Manager or his/her designated
representative prior to any services being performed.

The agreement expresses the complete agreement of the parties and performance shall be governed solely by the
specifications and requirements contained therein.

Any change to the agreement, whether by modification and/or supplementation, must be accomplished by a formal
change order signed and approved by and between the duly authorized representative of the contractor and MoDOT
or by a field work-order prior to the effective date of such modification. The contractor expressly and explicitly
understands and agrees that no other method and/or no other document, including correspondence from MoDOT,
acts, and oral communications by or from any person, shall be used or construed as an amendment or modification to
the agreement.

The price agreement shall remain in effect through August 2010 and may be renewed for up to two, one-year periods
if agreed upon by MoDOT and the contractor. If extended, all terms and conditions, requirements, and pricing, of the
contract shall remain the same and apply during the renewal period.



Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

STANDARD SOLICITATION PROVISIONS

a. The Missouri Department of Transportation (MoDOT) reserves the right to reject any or all bids/quotes/proposals, and to accept or reject any
items thereon, and to waive technicalities. In case of error in the extension of prices in the bid/quote/proposal, unit prices will govern.

b.  All bids/quotes/proposals must be signed with the firm name and by a responsible officer or employee. Obligations assumed by such signature
must be fulfilled.

c. By virtue of statutory authority, a preference will be given to materials, products, supplies, provisions and all other articles produced,
manufactured, made or grown, within the State of Missouri.

d. Time of delivery is a part of the consideration and, if not otherwise stated in the solicitation documents, must be stated in definite terms by the
Bidder/Offeror and must be adhered to. If time varies on different items, the Bidder/Offeror shall so state.

e. If providing bids/quotes/proposals for commodities, the Bidder/Offeror will state brand or make on each item. If bidding or proposing other than
the make, model or brand specified, the manufacturer's name, model number or catalog humber must be given.

f.  For bids/proposals of $25,000 or more, no bids/proposals by telephone, telegram or telefax will be accepted.

g. The date specified for the returning of bids/quotes/proposals is a firm deadline and all bids/quotes/proposals must be received at the
designated office by that time. The Department does not recognize the U.S. Mail, Railway Express Agency, Air Express, or any other
organization, as its agent for purposes of accepting proposals. All proposals arriving at the designated office after the deadline specified will be
rejected.

GENERAL TERMS AND CONDITIONS

General Performance

a. This work is to be performed under the general supervision and direction of the Missouri Department of Transportation (MoDOT) and, if awarded
any portion of the work, the Contractor agrees to furnish at his own expense all labor and equipment required to complete the work, it being
expressly understood that this solicitation is for completed work based upon the price(s) specified and is not a solicitation for rental of equipment
or employment of labor by MoDOT, and MoDOT is to have no direction or control over the employees used by the Contractor in performance of
the work.

Deliveries

a. Unless otherwise specified on the solicitation documents or purchase order, suppliers shall give at least 24 hours advance notice of each
delivery. Delivery will only be received between the hours of 8:00 a.m. to 3:00 p.m., Monday through Friday. Material arriving after 3:00 p.m. will
not be unloaded until the following workday. No material will be received on Saturday, Sunday or state holidays.

b. If the prices bid herein include the delivery cost of the material, the Contractor agrees to pay all transportation charges on the material as FOB -
Destination. Freight costs must be included in the unit price bid and not listed as a separate line item.

c. Anydemurrage is to be paid by the Contractor direct to the railroad or carrier.
Nondiscrimination

a. The Contractor shall comply with the Regulations relative to nondiscrimination in federally-assisted programs of the Department of
Transportation, Title 49, Code of Federal Regulations, Part 21, as they may be amended from time to time, (hereinafter referred to as the
Regulations), which are herein incorporated by reference and made a part of this contract.

b.  All solicitations either by competitive bidding or negotiation made by the Contractor for work to be performed under a subcontract, including
procurements of materials or leases of the Contractor's obligations under this contract and the Regulations, will be relative to nondiscrimination
on the grounds of race, color, or national origin.

1) Sanctions for Noncompliance: In the event of the Contractor's noncompliance with the nondiscrimination provisions of this contract,
MoDOT shall impose such contract sanctions as it or the Federal Highway Administration may determine to be appropriate, including, but
not limited to:

i.  withholding of payments to the Contractor under the contract until the Contractor complies, and/or,

ii.  cancellation, termination or suspension of the contract, in whole or in part.
Contract/Purchase Order

a. By submitting a bid/quote/proposal, the Bidder/Offeror agrees to furnish any and all equipment, supplies and/or services specified in the
solicitation documents, at the prices quoted, pursuant to all requirements and specifications contained therein.

b. A binding contract shall consist of: (1) the solicitation documents, amendments thereto, and/or Best and Final Offer (BAFO) request(s) with any
changes/additions, (2) the Contractor's proposal and/or submitted pricing, and (3) the MHTC’s acceptance of the proposal and/or bid by
purchase order or post-award contract.

c. A notice of award does not constitute an authorization for shipment of equipment or supplies or a directive to proceed with services. Before
providing equipment, supplies and/or services, the Contractor must receive a properly authorized purchase order and/or notice to proceed.

d. The contract expresses the complete agreement of the parties and performance shall be governed solely by the specifications and requirements
contained therein. Any change, whether by modification and/or supplementation, must be accomplished by a formal contract amendment signed
and approved by and between the duly authorized representative of the Contractor and the duly authorized representative of the MHTC, by a
modified purchase order prior to the effective date of such modification. The Contractor expressly and explicitly understands and agrees that no
other method and/or no other document, including correspondence, acts, and oral communications by or from any person, shall be used or
construed as an amendment or modification.

Page 1 of 5
Accepted: 9/29/03
Updated: 11/10/05



Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

Subcontracting

a.

C.

Invoicing

It is specifically understood that no portion of the material or any interest in the contract, shall be subcontracted, transferred, assigned or
otherwise disposed of, except with the written consent of MoDOT. Request for permission to subcontract or otherwise dispose of any part of the
work shall be in writing to MoDOT and accompanied by documentation showing that the organization which will perform the work is particularly
experienced and equipped for such work.

Consent to subcontract or otherwise dispose of any portion of the work shall not be construed to relieve the Contractor of any responsibility for
the production and delivery of the contracted work and the completion of the work within the specified time.

All payments for work performed by a subcontractor shall be made to the Contractor to whom the contract was awarded and the purchase order
issued.
and Payment

a.

e.
Applicabl

MoDOT is exempt from paying Missouri Sales Tax, Missouri Use Tax and Federal Excise Tax. However, the Contractor may themselves be
responsible for the payment of taxes on materials they purchase to fulfill the contract. A Project Tax Exemption Certificate will be furnished to
the successful Bidder/Offeror upon request if applicable.

Each invoice should be itemized in accordance with items listed on the purchase order and/or contract. The statewide financial management
system has been designed to capture certain receipt and payment information. Therefore, each invoice submitted must reference the purchase
order number and must be itemized in accordance with items listed on the purchase order. Failure to comply with this requirement may delay
processing of invoices for payment.

Unless otherwise provided for in the solicitation documents, payment for all equipment, supplies, and/or services required herein shall be made
in arrears. The Missouri Highways and Transportation Commission (MHTC) shall not make any advance deposits.

The MHTC assumes no obligation for equipment, supplies, and/or services shipped or provided in excess of the quantity ordered. Any
authorized quantity is subject to the MHTC's rejection and shall be returned at the Contractor's expense.

The MHTC reserves the right to purchase goods and services using the state-purchasing card.
e Laws and Requlations

a.

The contract shall be construed according to the laws of the State of Missouri. The Contractor shall comply with all local, state, and federal laws
and regulations related to the performance of the contract.

The Contractor must be registered and maintain good standing with the Secretary of State of the State of Missouri and other regulatory agencies,
as may be required by law or regulations. Prior to the issuance of a purchase order and/or notice to proceed, the Contractor may be required to
submit to MoDOT a copy of their current Authority Certificate from the Secretary of State of the State of Missouri.

1) Prior to the issuance of a purchase order and/or notice to proceed, all out-of-state Contractors providing services within the state of
Missouri must submit to MoDOT a copy of their current Transient Employer Certificate from the Department of Revenue, in addition to a
copy of their current Authority Certificate from the Secretary of State of the State of Missouri.

The exclusive venue for any legal proceeding relating to or arising, out of the contract shall be in the Circuit Court of Cole County, Missouri.

Pursuant to RSMo 285.530 (1), no business entity or employer shall knowingly employ, hire for employment, or continue to employ an
unauthorized alien to perform work within the state of Missouri. As a condition for the award of any contract or grant in excess of five thousand
dollars by the state or by any political subdivision of the state to a business entity, or for any business entity receiving a state-administered or
subsidized tax credit, tax abatement, or loan from the state, the business entity shall, by sworn affidavit and provision of documentation, affirm its
enrollment and participation in a federal work authorization program with respect to the employees working in connection with the contracted
services. Every such business entity shall sign an affidavit affirming that it does not knowingly employ any person who is unauthorized alien in
connection with the contracted services. [RSMO 285.530 (2)] A copy of the affidavit referenced above is provided within this document.

Executive Order

a.

Page 2 of 5

The Contractor shall comply with all the provisions of Executive Order 07-13, issued by the Honorable Matt Blunt, Governor of Missouri, on the
sixth (6™) day of March, 2007. This Executive Order, which promulgates the State of Missouri’s position to not tolerate persons who contract with
the state engaging in or supporting illegal activities of employing individuals who are not eligible to work in the United States, is incorporated
herein by reference and made a part of this Agreement.

1) “By signing this Agreement, the Contractor hereby certifies that any employee of the Contractor assigned to perform services under the
contract is eligible and authorized to work in the United States in compliance with federal law.”

2) Inthe event the Contractor fails to comply with the provisions of the Executive Order 07-13, or in the event the Commission has reasonable
cause to believe that the contractor has knowingly employed individuals who are not eligible to work in the United States in violation of
federal law, the Commission reserves the right to impose such contract sanctions as it may determine to be appropriate, including but not
limited to contract cancellation, termination or suspension in whole or in part or both.

Accepted: 9/29/03
Updated: 1/21/09



Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

3) The Contractor shall include the provisions of this paragraph in every subcontract. The Contractor shall take such action with respect to any
subcontract as the Commission may direct as a means of enforcing such provisions, including sanctions for noncompliance.

Preferences

a. In the evaluation of bids/quotes/proposals, preferences shall be applied in accordance with Chapter 34 RSMo. Contractors should apply the
same preferences in selecting subcontractors.

b. By virtue of statutory authority, RSMo. 34.076 and 34.350 to 34.359, a preference will be given to materials, products, supplies, provisions and
all other articles produced, manufactured, made or grown within the State of Missouri. Such preference shall be given when quality is equal or
better and delivered price is the same or less.

1) If attached, the document entitled * PREFERENCE IN PURCHASING PRODUCTS” should be completed and returned with the solicitation
documents.

2) If attached, the document entitled “MISSOURI DOMESTIC PRODUCTS PROCUREMENT ACT” should be completed and returned with
the solicitation documents. Applies if bid is Twenty-Five Thousand Dollars ($25,000.00) or more.

c. By virtue of statutory authority, RSMo 34.074, a preference will be given all contracts for the performance of any job or service to service-
disabled veteran business either doing business as Missouri firms, corporations, or individuals; or which maintain Missouri offices or places of
business, when the quality of performance promised is equal or better and the price quoted is the same or less or whenever competing bids, in
their entirety, are comparable.

1) If attached, the document entitled_“*MISSOURI SERVICE-DISABLED VETERAN PREFERENCE" should be completed and returned with
the solicitation documents.

d. Inthe event of a tie of low bids, the MHTC reserves the right to establish the method to be used in determining the award

Remedies and Rights
a.  No provision in the contract shall be construed, expressly or implied, as a waiver by the MHTC of any existing or future right and/or remedy
available by law in the event of any claim by the MHTC of the Contractor's default or breach of contract.

b. The Contractor agrees and understands that the contract shall constitute an assignment by the Contractor to the MHTC of all rights, title and
interest in and to all causes of action that the Contractor may have under the antitrust laws of the United States or State of Missouri for which
causes of action have accrued or will accrue as the result of or in relation to the particular equipment, supplies, and/or services purchased or
produced by the Contractor in the fulfilment of the contract with the MHTC.

c. Inthe event a Contractor becomes involved in, or is threatened with, litigation with a subcontractor or supplier as a result of such direction, the
Contractor may request MoDOT to enter into such litigation to protect the interests of the MHTC, and, in addition, the Contractor may request the
United States to enter into such litigation to protect the interests of the United States.
Cancellation of Contract
a. The MHTC may cancel the contract at any time for a material breach of contractual obligations or for convenience by providing the Contractor
with written notice of cancellation. Should the MHTC exercise its right to cancel the contract for such reasons, cancellation will become effective
upon the date specified in the notice of cancellation sent to the Contractor.

b. If the MHTC cancels the contract for breach, the MHTC reserves the right to obtain the equipment, supplies, and/or services to be provided
pursuant to the contract from other sources and upon such terms and in such manner as the MHTC deems appropriate and charge the
Contractor for any additional costs incurred thereby.

Bankruptcy or Insolvency

a.  Upon filing for any bankruptcy or insolvency proceeding by or against the Contractor, whether voluntary or involuntary, or upon the appointment
of a receiver, trustee, or assigned the benefit or creditors, the Contractor must notify MoDOT immediately. Upon learning of any such actions,
the MHTC reserves the right, at its sole discretion, to either cancel the contract or affirm the contract and hold the Contractor responsible for
damages.

Inventions, Patents, and Copyrights

a. The Contractor shall defend, protect, and hold harmless the MHTC, its officers, agents, and employees against all suits of law or in equity
resulting from patent and copyright infringement concerning the Contractor's performance or products produced under the terms of the contract.
Inspection and Acceptance

a. No equipment, supplies, and/or services received by MoDOT pursuant to a contract shall be deemed accepted until MoDOT has had reasonable
opportunity to inspect said equipment, supplies, and/or services.

b.  All equipment, supplies, and/or services which do not comply with the specifications and/or requirements or which are otherwise unacceptable or
defective may be rejected. In addition, all equipment, supplies, and/or services which are discovered to be defective or which do not conform to
any warranty of the Contractor upon inspection (or at any later time if the defects contained were not reasonably ascertainable upon the initial
inspection) may be rejected.

c. The MHTC reserves the right to return any such rejected shipment at the Contractor's expense for full credit or replacement and to specify a
reasonable date by which replacements must be received.

Page 3 of 5
Accepted: 9/29/03
Updated: 1/21/09



Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

d. The MHTC's right to reject any unacceptable equipment, supplies, and/or services shall not exclude any other legal, equitable or contractual
remedies the MHTC may have.

Warranty

a. The Contractor expressly warrants that all equipment, supplies, and/or services provided shall: (1) conform to each and every specification,
drawing, sample or other description which was furnished to or adopted by MoDOT, (2) be fit and sufficient for the purpose expressed in the
solicitation documents, (3) be merchantable, (4) be of good materials and workmanship, and (5) be free from defect.

b.  Such warranty shall survive delivery and shall not be deemed waived either by reason of the MHTC's acceptance of or payment for said
equipment, supplies, and/or services.

Status of Independent Contractor

a. The Contractor represents itself to be an independent Contractor offering such services to the general public and shall not represent itself or its
employees to be an employee of the MHTC. Therefore, the Contractor shall assume all legal and financial responsibility for taxes, FICA,
employee fringe benefits, workers’ compensation, employee insurance, minimum wage requirements, overtime, etc., and agrees to indemnify,
save and hold the MHTC, its officers, agents and employees harmless from and against any and all losses (including attorney fees) and damage
of any kind related to such matters.

Indemnification
a. The Offeror shall defend, indemnify and hold harmless the Commission, including its members and department employees, from any claim or
liability whether based on a claim for damages to real or personal property or to a person for any matter relating to or arising out of the Offeror's
performance of its obligations under this Agreement.

SPECIAL TERMS AND CONDITIONS

Insurance
(1) Prior to contract signing, the Offeror may be asked about its ability to provide certificates of insurance which meet, or approach, the following

coverages:

a. General Liability Not less than $500,000 for any one person in a single accident or occurrence, and

not less than $3,000,000 for all claims arising out of a single occurrence;

b. Automobile Liability Not less than $500,000 for any one person in a single accident or occurrence, and

not less than $3,000,000 for all claims arising out of a single occurrence;

c. Missouri State Workmen’s Compensation policy or equivalent in accordance with state law.

Proposal/Bid Guaranty/Contract Bond

a. Each proposal shall be accompanied by a Bid Bond, Certified Check, Cashier's Check or Bank Money Order payable to the Director of Revenue —
Credit State Road Fund for an amount equal to Five Percent (5%) of the amount of the BID submitted. This is to act as a guarantee that the bidder, if
awarded the contract, will furnish an acceptable performance and payment bond (Contract Bond) or a cashier's check, a bank money order or a
certified check made payable to "Director of Revenue--Credit State Road Fund" in an amount equal to One Hundred (100%) of the contract price.

b. If a BID BOND is used (in lieu of a certified check, cashier's check, or bank money order), it must be in the form provided and executed by the bidder
as principal and by a surety company authorized to do business in the State of Missouri as surety. The agent executing the same on behalf of the
surety company must attach a current Power of Attorney setting forth his authority to execute the bond involved.

c. Certified Checks, Cashier's Checks or Bank Money Orders of unsuccessful bidders will be returned as soon as the award is made. The checks or
bank money orders of the successful bidder(s) will be retained until the contract is executed and a satisfactory Performance and Payment (Contract
Bond) is furnished. Bid Bonds will not be returned except on specific request of the bidder.

Prevailing Wage

a. If the bid/quote/proposal is accepted, the vendor will be required to comply with the prevailing wages as fixed by the Missouri Department of
Labor and Industrial Relations, in effect as of the date of the issuance of the solicitation, for each affected craft and type of workmen in the
following counties: Hickory, Polk, Dallas, Laclede, Greene, Webster, Wright, Christian, Douglas, Stone, Taney, and Ozark. The Annual Wage Order #16
may be inspected at any District Office or at the Central Office in Jefferson City, MO.

b.  The Contractor shall submit notarized weekly payroll affidavit documentation included with the project request for payment. The successful
vendor must provide a lien waiver from all material suppliers.
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Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

Permits, Licenses and Safety Issues

a. The contract price shall include any necessary permits and licenses required by law incidental to the work. Local ordinances requiring building
permits are not applicable to state agencies.

b.  The Contractor will comply with local laws involving safety in the prosecution of the work.
Award

a. Award of this bid/quote/proposal will be made on an “ltem By Item” county by county or county groupings basis using the “lowest and best” principle of
award which may result in multiple awards.

Failure to Execute Contract

a. Failure to execute the contract and file acceptable performance payment (Contract Bond) or cashier's check, bank money order or certified check
within 15 days after the contract has been mailed to the bidder shall be just cause for the cancellation of the award and the forfeiture of the proposal
guaranty. Award may then be made to the next lowest responsible bidder, or the work may be re-advertised and performed under contract or
otherwise, as the Commission may decide. No contract shall be considered effective until it has been executed by all parties thereto.

Temporary Suspension of Work

a. The District Engineer shall have authority to suspend work wholly or in part for such period or periods as may be deemed necessary when weather
or other conditions are such that in the opinion of the engineer, the work may be done at a later time with advantage to the Department or for failure
on the part of the Contractor to comply with any of the provisions of the Contract.

b. If the Department suspends the work for its own advantages and not because of the Contractor's failure to comply with the Contract, the Contractor
will be allowed an equal number of calendar days after the completion date for the completion of the work. The Department may at its discretion give
the Contractor an extension of time for completing the work where the Contractor incurs delays for causes beyond his control.

c. Normal rainfall is not considered a cause qualifying for an extension of time. Claim for extension of time for all causes must be submitted by the
Contractor in writing within 30 Days after the claimed cause for the delay has ceased to exist.

Cancellation of Contract

a. If the Contractor/supplier fails to carry out the performance of the work with sufficient workmen and equipment to insure the completion of the delivery
within the time specified or becomes insolvent or is adjudicated a bankrupt or commits any act of bankruptcy or insolvency or allows any final
judgment to stand against him for a period of ten (10) days, the Missouri Department of Transportation may give notice in writing by registered mail to
the Contractor/supplier and the surety of such delay, neglect or default.

b. If, within ten (10) days after such notice the Contractor/supplier does not proceed to remedy to the satisfaction of the Department's representatives the
faults specified in said notice, or the surety does not proceed to take over the deliveries, the Department shall have full power and authority, without
impairing the obligation of the Contractor/supplier under the contract or the surety under the bond, to take over the completion of the work and arrange
for the shipment of any materials necessary to complete the work and the Contractor/supplier and the surety will be responsible for any additional
costs incurred by the Department in obtaining the completion of the deliveries.

Environmental Issues

a. Attention of the bidder is invited to the Land Reclamation Act, Chapter 444, Laws of 1971, (House Bill 519) and the necessity for compliance if
applicable.

b.  The Contractor shall take necessary precautions and shall schedule and conduct his operations so as to avoid or minimize siltation of streams while
removing gravel there from.

PREVAILING WAGE NOTICE OF EXCESSIVE UNEMPLOYMENT

*** NOW IN EFFECT ***

Only Missouri laborers and laborers from nonrestrictive states are allowed by law to be employed on Missouri’s public works projects
when the unemployment rate exceeds 5% for two consecutive months. (See Sections 290.550 through 290.580 RSMo.) The
unemployment rate has exceeded 5% for the past two months. Therefore, this statute is in effect and will remain in effect as long as
this notice is posted. For questions call (573) 751-3403. View the Frequently Asked Questions at
http://www.dolir.mo.gov/Is/faq/faq_PublicWworksEmployment.asp or view the statute 290.550 — 290.580 RSMo, at
http://www.moga.mo.gov/statutes/C290.HTM.

Restrictive states are as follows: Alaska, Arizona, California, Colorado, Connecticut, Delaware, District of Columbia, Florida, Idaho,
lllinois, lowa, Maine, Massachusetts, Mississippi, Montana, Nevada, New Jersey, North Dakota, Oklahoma, South Dakota, U.S. Virgin
Islands, West Virginia and Wyoming.
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K Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 022
CHRISTIAN COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds-of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 022
CHRISTIAN County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of * Hourly Time Holiday Total Fringe Benefits
increase Rates Schedule| Schedule
Asbestos Worker $14.18 | FED $4.98
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician {Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $38.380 26 54 $19.635
Operating Engineer
Group | 4/09 $22.68 84 4 $10.80
Group |l 4/09 $21.10 84 4 $10.80
Group lli 4/09 $20.42 84 4 $10.80
Group llI-A 4/09 $21.10 84 4 $10.80
Group IV
Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier ) $21.55 36 52 $4.35
Laborer (Building): /
General $18.60 112 4 $9.15
First Semi-Skilled $20.13 112 4 $9.15
Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Piasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster
Group | $15.05 98 4 $4.625
Group 1l
Group Il $15.10 98 4 $4.625
Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

" Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 16

6/09




Building Construction Rates for
CHRISTIAN County Footnotes

. Section 022

*Effective| Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational titie performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 16

3/09




CHRISTIAN COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1%%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %)
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%4) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%4) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%%) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
funch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start ime and after the completion of eight (8) hours of any shift shall be paid at one and one-half (12) times the shift
hourly rate.
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CHRISTIAN COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and. before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the singie time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (11%) times the regular rate. Employees will be paid at the rate of one and one-half (1'2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%4) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (114) after ten (10) hours. All work performed on Saturday will be time and one-
half (114). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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CHRISTIAN COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%2) except in
cases where work is part of an employee's regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. Alf time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). Ali time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) ime. The Empioyer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day’s work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%%). All work on Sunday or recognized hoiidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week's
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four {4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not fo
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's confrol, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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CHRISTIAN COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1'2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normat forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. in the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (112). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of doublie (2)
time.

NO. 112: Means the regular starting time of 8:00 a.m. (and resuliting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (114) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8).hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1%2) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1'2) times the hourly wage rate.
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CHRISTIAN COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION.-

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: Ali work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 48: Ali work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at doubie (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. if employees work on any of these holidays they
shall be paid time & one-half (1%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.
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CHRISTIAN COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above hoiiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. [f any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All ime
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for REPLACEMENT PAGE Section 022
CHRISTIAN County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER :
Group | 5/09 $24.92 5 15 $11.35
Group i 5/09 $24.57 5 15 $11.35
Group 1| 5/09 $24.37 5 15 $11.35
Group 1V 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group I 5/09 $26.08 12 3 $9.40
Group lll 5/09 $26.07 12 3 $9.40
Group 1V 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual incremental increase
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CHRISTIAN COUNTY
OVERTIME SCHEDULE ~ HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week. '

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%%). Workers shall receive time and one-half (1%2) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid fo the worker(s) uniess worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%4). Workmen shall receive time and one-half (112) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can’t work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1%%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1%2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
conirol of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1'%) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%4). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%%) for all work performed on recognized holidays or days observed as such.

ANNUAL WAGE ORDER NO. 16
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CHRISTIAN COUNTY
HOLIDAY SCHEDULE —~ HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (11%) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1%2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

Workmen shall receive time and one-half (1 %) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the foliowing Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1%%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.

AWO16 022 HHol.doc ANNUAL WAGE ORDER NO. 16 Page 1 of 1




OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 + 34%
Lineman Operator $33.11 $4.75 + 34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 + 34%
Lineman Operator $30.92 $4.75 + 34%
Groundman $21.56 $4.75 +34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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/ Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 030
DALLAS COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

' Original Signed by

Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9,2009
Prepared by Missouri Department of Labor and Industrial Relations



Building Construction Rates for - - REPLACEMENT PAGE - i ' Section 030

DALLAS County

**Effective Basic Over-
OCCUPATIONAL TITLE Date of ¥ Hourly Time Holiday ‘Total Fringe Benefits
Increase Rates |Schedule|Scheduie

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group Il 4/09 $21.10 84 4 $10.80

Group Il 4/09 $20.42 84 4 $10.80

Group IlI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 - $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 - : $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group Il $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate
Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (673) 751-3403.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 16

6/09




Building Construction Rates for
DALLAS County Footnotes

Section 030

, *Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of constructioh

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
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DALLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1'%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %% )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1'%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO.10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earfier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%%) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (114) times the regular hourly wage scale uniess such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, alf time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%2) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%4) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay pius 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1'%) times the shift
hourly rate.
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NO. 24: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (14) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (B) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (12). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (114) times the regular rate. Employees will be paid at the rate of one and one-half (1%2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%%) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the iost time. Any work performed on Sunday will be doubie (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'4) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%2) except for exclusions stated:in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (14) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%4). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%2) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
in the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time. All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%%). All work on Sunday or recognized holidays shali be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All ime worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1'%) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (11%) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week'’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All ime worked before 7:00 a.m. shall be paid for at the rate of time and one-half (172). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%2). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time. _ : .

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%2) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week’s work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40} hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week'’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not o exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (11%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. Ali time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1¥%) times the hourly wage rate.
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NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, -
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the siraight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at doubie (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the persénal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these halidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (112) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.
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NO. 54: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday. )

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of

the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the haliday falls on Sunday, the

holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for REPLACEMENT PAGE Section 030
DALLAS County
, *Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule| Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group |l 5/09 $24.57 5 15 $11.35
Group lll 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group Il 5/09 $26.08 12 3 $9.40
Group |l 5/09 - $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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DALLAS COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%%). Workers shall receive time and one-half (1%2) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) uniess worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (12) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. Ifa
job can’t work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1'%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (12) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1'%) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.

ANNUAL WAGE ORDER NO. 16
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' - DALLAS COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1'2) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1)%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1'%).

Workmen shall receive time and one-half (1 %4) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1%2) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK |
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
\ Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 +34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
Last Date Objections May Be Filed: April 9. 2009
Prepared by Missouri Department of Labor and Industrial Relations

/ - Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 034
DOUGLAS COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to

8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards




Building Construction Rates for REPLACEMENT PAGE Section 034
DOUGLAS County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of * Hourly Time | Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker $18.00 FED $4.98
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group |l 4/09 $21.10 84 4 $10.80

Group Il 4/09 $20.42 84 4 $10.80

Group llI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilied $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marbie Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $30.49 25 4 $11.60
Truck Driver - Teamster

Group | $15.05 98 4 $4.625

Group Ii

Group Il $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
DOUGLAS County Footnotes

Section 034

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule

Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
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DOUGLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (172)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 2 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1'%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%2) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%4) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (12) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%%) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
funch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1%%) times the shift
hourly rate.
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DOUGLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1'2) except after eight (8) hours worked, then double (2)
time will apply. All ime worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 a.m.
to 4:30 p.m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal
holidays, and empioyment before or after the regular working hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m.
to 12:00 midnight, Monday through Friday, shall be paid for at one and one-half (17%) times the regular hourly rate.
From 12:00 midnight until 8:00 a.m. on any day shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1'2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%%) times the regular rate. Employees will be paid at the rate of one and one-half (1'2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of ime and one-
half (1%4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'2) uniess time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (17%) uniess time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (112) their regular rate of pay
for all hours worked.
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DOUGLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%2) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1Y2) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (112) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%%). Double (2) time shall be paid for all work on Sundays and recognized holidays.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1}2) except in
cases where work is part of an employee’s regular Friday shift. All ime worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1/%). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week's work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1'2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.
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DOUGLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (11%) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inciusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (12) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1'2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1'4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time.

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1'2) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.
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DOUGLAS COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1'%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1'2) times the hourly wage rate.
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DOUGLAS COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday;, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (11%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.
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DOUGLAS COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, ,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 034

Heavy Construction Rates for REPLACEMENT PAGE
DOUGLAS County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group |l 5/09 $24.57 5 15 $11.35
Group Il 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group Il 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational titie that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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DOUGLAS COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (114). Workers shall receive time and one-half (12) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (1%%) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when incilement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1%%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (11%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
contro! of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (17%2) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.
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DOUGLAS COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (11%) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. [f workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (12} the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%).

Workmen shall receive time and one-half (1 42) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (114) rate of pay. If a holiday falls on Sunday, it shall be observed
on the foliowing Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the norma!l work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 $4.75 + 34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 + 34%
Groundman $21.56 $4.75 +34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 039
GREENE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director

Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 039
GREENE County
*Efiective Basic Over-
OCCUPATIONAL TITLE Date of * Hourly Time Holiday Total Fringe Benefits
increase Rates Schedule| Schedule

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $38.380 26 54 $19.635
Operating Engineer .

Group | 4/09 $22.68 84 4 $10.80

Group Il 4/09 $21.10 84 4 $10.80

Group il 4/09 $20.42 84 4 $10.80

Group HI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 512.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30

| Terrazzo Worker $21.45 124 74 $11.20

Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster '

Group | $15.05 98 4 $4.625

Group li

Group lll $15.10 98 4 b4.625

Group IV $15.20 98 4 54.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

*Annual incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
GREENE County Footnotes

Section 039

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time
Increase Rates |Schedule

Holiday
Schedule

Total Fringe Benefits

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
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GREENE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (17%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 % )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1%%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of fwo (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one.(1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (114) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (114) times the regular hourly wage scale uniess such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all ime worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (11%) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2} the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1'%) times the shift
hourly rate.
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NO. 24: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1'2). Overtime
worked on Sundays and holidays shall be at doubie (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%4) times the regular rate. Employees will be paid at the rate of one and one-half (1'%) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%2) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%4) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%2) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday uniess
working 4-10's, then time and one-half (1%4) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%4). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %z) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (12) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's.work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1/2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time. ~ All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week's
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inciusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1'%) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week's work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight ime not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time. .

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
" day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1%%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (114) times the hourly wage rate.
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NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. !f any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%4) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the doublie (2) time rate of pay. ‘
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NO. 54: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for REPLACEMENT PAGE ~ Section 039
GREENE County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
increase Rates |Schedule|Schedule
CARPENTER :
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group | 5/09 $24.57 5 15 $11.35
Group I 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group Il 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational fitle that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%%). Workers shall receive time and one-half (1}2) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (1'2) for all
work performed on Sundays and recognized holidays or days observed as such. Doublie (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. Ifa
job can’t work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inciement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1%%2).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1!%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1%%) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (14). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%) for all work performed on recognized holidays or days observed as such.
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NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (11%) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1'2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

Workmen shall receive time and one-half (1 %) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday fails on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (11%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) uniess the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 + 34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%4) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will bt:, paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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f Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 043
HICKORY COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri. ‘

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
' Last Date Objections May Be Filed: April 9, 2009 o
Prepared by Missouri Department of Labor and Industrial Relations



Building Construction Rates for REPLACEMENT PAGE Section 043
HICKORY County
**Effective Over-
OCCUPATIONAL TITLE Date of * Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $28.95 63 68 $13.25
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group I 4/09 $21.10 84 4 $10.80

Group I 4/09 $20.42 84 4 $10.80

Group lll-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
L.aborer (Building):

General $18.93 111 4 $8.85

First Semi-Skilled $20.43 111 4 $8.85

Second Semi-Skilled $20.43 111 4 $8.85
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason 6/09 $30.89 25 4 $12.90
Millwright 4/09 $33.30 63 68 $13.25
Iron Worker 4/09 $24.50 50 4 $21.50
Painter - 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $33.30 63 68 $13.25
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $34.69 17 22 $14.94
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker 6/09 $30.89 25 4 $12.90
Tile Setter 6/09 $30.89 25 4 $12.90
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group [li $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
HICKORY County Footnotes

Section 043

*Eftective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway\and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
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HICKORY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 2) shall be paid for all work
in excess of forty (40) hours per work week. .

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %2 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, ali work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (11%) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (114) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee's compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%2) time the regular hourly wage scaie. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and
the regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and
ending with Friday of each week.  All full-time or part-time labor performed during such hours shall be recognized as
regular working hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed
outside of regular working hours during the regular work week, shall be at double (2) times the regular rate. Working
hours may be varied by two (2) hours. When circumstances warrant and when it is mutually beneficial and agreed to
by interested parties, the Employer may institute a work week consisting of four (4) consecutive ten (10) hour days,
between the hours of five (5) a.m. and six (6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a
lunch period each day. Friday may be used as a make-up day. The make-up day will be voluntary, and a decision not
to work may not be held against the employee. When working four (4) ten (10) hour days overtime will be paid at the
time and one-half (114) rate for the eleventh (1 1™ and twelfth (12") hour, all other work will be paid at the double (2)
time rate of pay. The first iwo (2) hours of overtime, Monday through Friday, and the first eight (8) hours on Saturday
shall be at time and one-half (1%%) for all work. All other overtime shall be at double (2) time. The first two (2) hours of
overtime must be concurrent with the regular work day, two (2) hours prior to or following the regular work day are at
time and one-half (1%4). The regular workday (as previously defined) on Saturday is paid at time and one-half (1%).
Work performed outside of the regular Saturday work day is at double (2) time. All work performed on recognized
holidays, or days locally observed as such, and Sundays shall be paid at the double (2) time rate of pay.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitiing times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1'2) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.
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HICKORY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1'%) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (11%2) times the shift
hourly rate.

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4}, ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2} time.

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 a.m.
to 4:30 p.m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal
holidays, and employment before or after the regular working hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m.
to 12:00 midnight, Monday through Friday, shall be paid for at one and one-half (1'%) times the regular hourly rate.
From 12:00 midnight until 8:00 a.m. on any day shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1'2). Overtime
worked on Sundays and holidays shall be at doubie (2) time. .

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (14) times the regular rate. Employees will be paid at the rate of one and one-half (1'%) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.
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HICKORY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (112) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1'%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%%) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10’s, then time and one-half (1%4) after ten (10) hours. All work performed on Saturday will be time and one-
half {(1'42). Double (2) time shall be paid for all work on Sundays and recognized holidays.

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %4) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may ¢hange the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all ime worked on Saturday, shall be paid at the rate of time and one-half (1'z) except in
cases where work is part of an employee's regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed
by two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days,
Monday through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a
period of at least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be
paid at the rate of time and one-half (1%4). All work performed on Saturday shall be paid at time and one-half (1%2). All
work performed on Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or
after the regular eight (8) hour work day, or ten (10) hour work day, as described above shall be paid at time and one-
half (112) the regular rate. :

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time. Al work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1'2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.
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HICKORY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%2) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1)2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's confrol, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (112). All work
performed on Saturday up fo 6:00 p.m. (except as herein provided) shall be compensated for at the rate of ime and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time.

NO. 111: Means eight (8) hours shall constitute a day’s work, Monday to Friday inclusive. All overtime shall be at the
rate of ime and one-half (114) except Sundays, and recognized holidays, which shall be paid for at the rate of double
(2) time if worked. The work day is to begin between 6:00 a. m. and 9:00 a.m. at the option of the employer. If an
employer is prevented from working forty (40) hours, Monday through Friday, or any part thereof by reason of
inclement weather (rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight time
rate. The regular work week shall start on Monday and end on Friday, except where the employer elects to work
Monday through Thursday, ten (10) hours per day. All work over ten (10) hours in a day and forty (40) hours in a week
shall be one and one-half (1%%) times the regular hourly rate. Work prior to 6:00 a.m. will be paid at the overtime rate.
The regular work day shall be either eight (8) or ten (10) hours. Employers working a four (4) ten (10) hour day week
schedule will be allowed a Friday or Saturday make-up day provided workmen were prevented from working during
the normal work week due to inclement weather or other conditions beyond the control of the employer. Make-up
days shall not be utilized for days lost to holidays. If a job can’t work forty (40) hours Monday through Thursday
because of inclement weather or other conditions beyond the control of the employer, Friday or Saturday may be
worked as a make-up day at straight time (if working 4-10’s). Saturday may be worked as a make-up day at straight
time if working (5-8's). |f an employer has started the work week on a five-day, eight-hour schedule, and due to
inclement weather misses any time, then he may switch to a nine (9) or (10) hour a day schedule, at straight time, for
the remainder of that work week in order to make up the lost time. Employer may not use both the Saturday make-up
day and 10-hour make-up day in the same week.
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HICKORY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
- one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute & normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.
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( HICKORY COUNTY
HOLIDAY SCHEDULE -~ BUILDING CONSTRUCTION -

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, v
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falis on Sunday, the following Monday shalf be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on

Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays
shall be paid at the double (2) time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%2) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

ANNUAL WAGE ORDER NO. 16
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HICKORY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours in that week shall be paid at the rate of ime and one-half (1%%).

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 043

Heavy Construction Rates for REPLACEMENT PAGE
HICKORY County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates | Schedule| Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group I 5/09 $24.57 5 15 $11.35
Group |l 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilied Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $29.52 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group I 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3). :

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational titie that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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HICKORY COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (172). Workers shall receive time and one-half (1Y) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (1'%) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving doubie (2) time pay for that Sunday or holiday. If a
job can’t work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, inciuding requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1%%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (11%2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (112) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%%) for all work performed on recognized holidays or days observed as such.
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HICKORY COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (11%) the regular rate of pay for such work. '

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falis on Sunday, it shall be observed on the following Monday. If a-
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1%%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (112).

Workmen shall receive time and one-half (1 %2) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. if workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1'%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,

Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,

Vernon, Webster, Worth, and Wright

COMMERCIAL WORK

Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 + 34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 +34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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Missourl
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 053
LACLEDE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for
LACLEDE County

REPLACEMENT PAGE

Section 053

**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

Asbestos Worker $16.00 FED $4.98
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $28.95 63 68 $13.25
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group Il 4/09 $21.10 84 4 $10.80

Group lll 4/09 $20.42 84 4 $10.80

Group IlI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilied $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $33.30 63 68 $13.25
Iron Worker 4/09 $24.50 50 4 $21.50
Painter $22.30 105 16 $10.11
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $33.30 63 68 $13.25
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20

" [Tile Setter $21.45 124 74 $11.20

Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group Il

Group Il $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Buiiding Construction Rates for
LACLEDE County Footnotes

Section 053

~Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%
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LACLEDE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (8) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (11%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (11%2) times the regular hourly wage scale.. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1'2) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%2) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (114) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1}2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1/2) times the shift
hourly rate.
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LACLEDE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1'%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%%) times the regular rate. Employees will be paid at the rate of one and one-half (1%) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1V2) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'2) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1'2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. [f
employees work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1'%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%%) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday uniess
working 4-10's, then time and one-half (1%2) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%2). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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LACLEDE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (12) except in
cases where work is part of an employee's regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed
by two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days,
Monday through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a
period of at least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be
paid at the rate of time and one-half (1%4). All work performed on Saturday shall be paid at time and one-half (1'2). All
work performed on Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or
after the regular eight (8) hour work day, or ten (10) hour work day, as described above shall be paid at ime and one-
half (1'2) the regular rate.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week's work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week's
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (114) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour

periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's

work, Monday through Thursday, inclusive. in the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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" LACLEDE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 am. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time.

NO. 105: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon
(12:00) to six hours after Noon (12:00). The regutar work week shall be forty (40) hours, beginning between 6:00 a.m.
and Noon (12:00) on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time
and one-half (1%%) the regular hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid
at double (2) time the regular hourly rate of pay. Saturdays can be a make-up day if weather has forced a day off. But
only in the week of the day being lost. Any time worked before six (6) hours before Noon (12:00) or after six (6) hours
after Noon (12:00) will be paid at the time and one-half (1%4) the regular hourly rate of pay.

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the op’uon of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week. ‘

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

AW16 053 OT.doc Page 4 of 5 Pages




LACLEDE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (11%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1%2) times the hourly wage rate.
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LACLEDE COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shal! be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 16: There shall be seven (7) recognized holidays: New Yéar's Day, Memorial Day, Independence Day, Labor
Day, Armistice Day, Thanksgiving Day and Christmas Day. No work on any pretense shall be performed on
Christmas Day or Independence Day. Any work performed on the other holidays shall be paid for at two (2) times
the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (11%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

ANNUAL WAGE ORDER NO. 16
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LACLEDE COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%).

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shali be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 053

Heavy Construction Rates for REPLACEMENT PAGE
LACLEDE County
*Effective Basic Over- ‘
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates |Schedule| Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group Il 5/09 $24.57 5 15 $11.35
Group lil 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group |ll 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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LACLEDE COUNTY
OVERTIME SCHEDULE ~ HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 '2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday

through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per

week shall be paid at the rate of time & one-half (1%2). Workers shall receive time and one-half (1%2) for

all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at |
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (12). Workmen shall receive time and one-half (1%2) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (11%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (112) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1'%) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%%) for all work performed on recognized holidays or days observed as such.
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LACLEDE COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, independence Day, Labor Day,
Thanksgiving Day and Christmas Day. lf a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%2) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1V2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%).

Workmen shall receive time and one-half (1 ¥2) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft emplioyees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1'2) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 -+ 34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 + 34%
Lineman Operator $30.92 $4.75 + 34%
Groundman $21.56 $4.75 +34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
awork day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1'%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 077 .
OZARK COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to

8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri. '

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

/ Missouri N
Division of Labor Standards '

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
Last Date Objections May Be Filed: April 9, 2009 |
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 077
OZARK County
**Effective Over-
OCCUPATIONAL TITLE Date of * | Hourly Time | Holiday Total Fringe Benefits
Increase Rates |[Schedule|Schedule

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor al| $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group It 4/09 $21.10 84 4 $10.80

Group 1l 4/09 $20.42 84 4 $10.80

Group HI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building): /

General $18.60 112 4 $9.15

First Semi-Skilied $20.13 112 4 $9.15

Second Semi-Skilied $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 | - 124 74 $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group Il $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for Section 077
OZARK County Footnotes
*Effective| Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
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OZARK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recoghized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (12)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday. :

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %2 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (11%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%%) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%4) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%4) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (12) times the shift
hourly rate.
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OZARK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1'%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform.to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1'%) times the regular rate. Employees will be paid at the rate of one and one-half (112) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are fo be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m.. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (114) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost ime. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1'2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%%) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10’s, then time and one-half (11%) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%%). Doubie (2) time shall be paid for all work on Sundays and recognized holidays.
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OZARK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %2) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %2) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%2) except in
cases where work is part of an employee’s regular Friday shift. All ime worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All ime outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) ime. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shalll
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (12) (except as herein provided). All time worked on Sunday and
recoghized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inciusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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OZARK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1'2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week'’s work, Monday through
Friday, inclusive. in the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1'2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%%). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time.

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All ime worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%2) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall consfitute a week’s work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All ime worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week. '

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1%%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (12) times the hourly wage rate.
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OZARK COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New: Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%4) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.
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OZARK COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 54: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The foliowing days shall be recognized as holidays: New Year's Day, Memorial Day, independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All ime
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 077

Heavy Construction Rates for REPLACEMENT PAGE
OZARK County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group Il 5/09 $24.57 5 15 $11.35
Group I 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.19 12 3 $9.40
Group |l 5/09 $25.35 12 3 $9.40
Group Il 5/09 $25.34 12 3 $9.40
Group IV 5/09 $25.46 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Buiiding Construction Rate sheet.

*Annual Incremental Increase
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OZARK COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 1) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%2). Workers shall receive time and one-half (1%) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%4). Workmen shall receive time and one-half (1%%) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same .
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can’t work forty (40) hours, Monday through Saturday, because of inciement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (17%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Empioyer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1'%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable contro! of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1%%) times the regular rate. Work performed on Sunday
shall be paid at fwo (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (114) for all work performed on recognized holidays or days observed as such.

ANNUAL WAGE ORDER NO. 16
AWO16 077 HOT.doc Page 1 of 1




OZARK COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION -

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%2) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. [f workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1'2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

Workmen shall receive time and one-half (1 ¥4) for all work performed on Sundays. Doubie (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (112) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,

Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk; St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 + 34%
Lineman Operator $33.11 $4.75 + 34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman - $33.45 $4.75 + 34%
Lineman Operator $30.92 $4.75 + 34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 084
POLK COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri. '

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009
Last Date Objections May Be Filed: April 9, 2009 :
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 084
POLK County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of | Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker $15.00 FED $4.98
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a| $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group |l 4/09 $21.10 84 4 $10.80

Group |l 4/09 $20.42 84 4 $10.80

Group lI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Buiiding):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Piasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group I $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for Section 084
POLK County Footnotes
Effective | Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule

Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
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POLK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 '2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the reguiar working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1'2)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO.7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %)
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1'4) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled fo
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%%) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%%) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%2) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established

 starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%4) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%%) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1'%) times the shift
hourly rate.
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POLK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All ime
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%4) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%4) times the regular rate. Employees will be paid at the rate of one and one-half (1'2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%%) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%%) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours' will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (114) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday uniess
working 4-10's, then time and one-half (1%%) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%4). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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POLK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of'pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (12) except in
cases where work is part of an employee’s regular Friday shift. Alf time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week's work, Sunday through Saturday. in the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%4). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) ime. When the four (4} day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. in the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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POLK COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1)2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time.

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at stralght
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1%%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All ime worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1%%) times the hourly wage rate.
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POLK COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1}4) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.
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POLK COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION -

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be cbserved as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for REPLACEMENT PAGE Section 084
POLK County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule

CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group |l 5/09 $24.57 5 15 $11.35
Group Il 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group i 5/09 $26.08 12 3 $9.40
Group i 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the

Heavy Construction Rate Sheet, use the rate for that occupational titie as shown on the Building Construction Rate sh

*Annual Incremental Increase
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POLK COUNTY
OVERTI!VIE SCHEDULE - HEAVY CONSTRUCTION-

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid
for alt work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%4). Workers shall receive time and one-half (1%2) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 8:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (1%2) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at siraight time (if working 5~
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, inciuding requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (11%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1%2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1%4) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (112). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.
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POLK COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%%) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. Ifa
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (12) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

Workmen shall receive time and one-half (1 %4) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving doubie (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day .and
Christmas Day shall be paid at the time and one-half (1'%) rate of pay. If a holiday falis on Sunday, it shall be observed
on the following Monday. [f a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1Y) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.

ANNUAL WAGE ORDER NO. 16 3/09
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 108
STONE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to

8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for
STONE County

REPLACEMENT PAGE

Section 108

**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $18.58 21 48 $10.22 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a| $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 .$10.80

Group Il 4/09 $21.10 84 4 $10.80

Group il 4/09 $20.42 84 4 $10.80

Group IlI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker $23.75 50 4 $20.35
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkier Fitter $31.34 33 19 . $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group Il

Group Il $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
STONE County Footnotes

Section 108

OCCUPATIONAL TITLE

Effective
Date of
Increase

Basic
Hourly
Rates

Over-
Time
Schedule

Holiday
Schedule

Total Fringe Benefits

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years 8%, under 5 years 6%
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STONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1%4)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %2 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1%%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%4) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1'%) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%%) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
funch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1%2) times the shift
hourly rate.
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STONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inciusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday.where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
alt work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-haif (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (114) times the regular rate. Employees will be paid at the rate of one and one-half (1%2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 am. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%2) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'2) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%%) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. [f
employees work on any of the recognized holidays, they shall be paid time and one-half (1)2) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1'%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (11%) after ten (10) hours. All work performed on Saturday will be time and one-
half (14). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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STONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 1) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 2) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (11%) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All ime outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Empioyer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the conirol of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginniﬁg at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%4). All work on Sunday or recognized hoiidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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STONE COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1'2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All ime worked before 7:00 a.m. shall be paid for at the rate of time and one-half (11%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All ime worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time. .

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. in the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All ime worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week’s
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1Y2) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All ime worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (112) times the hourly wage rate.
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STONE COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and

Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the foliowing Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the foliowing year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%2) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

ANNUAL WAGE ORDER NO. 16
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STONE COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as

the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All ime |

worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 108

Heavy Construction Rates for REPLACEMENT PAGE
STONE County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group Il 5/09 $24.57 5 15 $11.35
Group llI 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.19 12 3 $9.40
Group |l 5/09 $25.35 12 3 $9.40
Group |l 5/09 $25.34 12 3 $9.40
Group IV 5/09 $25.46 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational titie that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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STONE COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1'2). Workers shall receive time and one-half (112) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) uniess worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%2). Workmen shall receive time and one-half (1}4) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft empioyees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (17%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (11%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1'2) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%%) for all work performed on recognized holidays or days observed as such.
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STONE COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (112) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (17%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

Workmen shall receive time and one-half (1 %4) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year’'s Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 : $4.75 + 34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 4+ 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%2) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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/ Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 110
TANEY COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 110
TANEY County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase | * Rates |Schedule|Schedule

Asbestos Worker $13.79 FED $4.98
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $32.60 82 71 $7.16 + 39.5%
Communication Technician $18.58 21 48 $10.22 + 10%
Elevator Constructor al $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80 -

Group 4/08 $21.10 84 4 $10.80

Group |l 4/09 $20.42 84 4 $10.80

Group IlI-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group 1l $15.10 98 4 $4.625

Group IV $15.20 08 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for

Section 110

TANEY County Footnotes
*Effective| Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
increase Rates [Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8% under 5 years 6%
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TANEY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1'%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the-hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 %2 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (1%) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any iime between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%4) times the regular hourly wage scale. Any work performed on a Saturday

shall be paid at the rate of one and one-half (14) times the regular hourly wage scale unless such Saturday work falls

under the category of Saturday make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee’'s compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (114) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (1}%) times the shift
hourly rate.
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TANEY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10’s. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of tfrades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2} the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of ime and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%%) times the regular rate. Employees will be paid at the rate of one and one-half (1%2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%%) will be paid for all work in excess of forty (40) hours in any. one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%%) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost ime. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'2) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (114) shall be paid for any work in excess of eight (8) hours in any regufar work day Monday through Friday unless
working 4-10's, then time and one-half (1'%) after ten (10) hours. All work performed on Saturday will be time and one-
half (11%2). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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TANEY COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%2) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time. All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shalf be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per-week.

NO. 82: Means the workday shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the workweek from Monday through Friday inclusive. Up to four (4) hours of overtime work per
day performed before or after the assigned normal workday, (twelve (12) continuous hours, starting no earlier than
6:00 a.m.), Monday through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shall be paid at a rate of double (2x) that employee’s hourly
rate. For hours worked on Saturday, Sunday and recognized legal holidays, or days that may be celebrated as
such, and as designated by the federal government, double (2) time shall be paid. All shifts for work performed
between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay
plus ten percent (10%) additional for seven and one-half (772) hours work. The ten percent (10%) differential shall
apply to the basic pay rate and the percentage fringe rates. All work performed between the hours of 12:30 a.m.
and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate
plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. When a
shift continues past the latest time at which a shift may operate, then the appropriate percentage overtime is paid.
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NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks’ work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%4) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All ime worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%%). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time. :

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.
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NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1'%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1'2) times the hourly wage rate.
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TANEY COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed. |

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. [f any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fail on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.
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TANEY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION - -

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on Monday. If a holiday falls on Saturday, it shall be celebrated on the Friday preceding such Saturday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 110

Heavy Construction Rates for "REPLACEMENT PAGE =
TANEY County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group Il 5/09 $24.57 5 15 $11.35
Group llI 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.19 12 3 $9.40
Group Il 5/09 $25.35 12 3 $9.40
Group |l 5/09 $25.34 12 3 $9.40
Group IV 5/09 $25.46 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational fitle that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational fitle as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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TANEY COUNTY
OVERTIME SCHEDULE ~ HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%4). Workers shall receive time and one-half (11%) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at ‘
the option of the Employer except when inclement weather or other conditions beyond the reasonable a
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then |
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8) w
hours is to be paid to the worker(s) unless worked. . !

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (112). Workmen shall receive time and one-half (112) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1'%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1'2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (1'2) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (1%4). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.
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TANEY COUNTY
HOLIDAY SCHEDULE —~ HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year’'s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1'%2) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1'%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (11%).

Workmen shall receive time and one-half (1 %2) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft emplioyees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work,

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1'%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vemmon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 $4.75 +34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 +34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
- a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1'%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 116
WEBSTER COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations
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Building Construction Rates for Section 116
WEBSTER County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
increase | * | Rates |Schedule|Schedule

Ashestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a| $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group Il 4/09 $21.10 84 4 $10.80

Group Il 4/09 $20.42 84 4 $10.80

Group lll-A 4/09 $21.10 84 4 $10.80

Group IV

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutier 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster :

Group | $15.05 98 4 $4.625

Group Il

Group lil $15.10 98 4 $4.625

Group IV $15.20 08 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the
Division of Labor Standards at (573) 751-3403.

**Annual incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
WEBSTER County Footnotes

Section 116

Eifective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
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WEBSTER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1%%)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 72 )
times the regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shalf be paid at the rate of one and one-half (114) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, uniess otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%%) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%%) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday Make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee's compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1'%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of double (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1'%) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at double (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (1%2) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
junch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (112) times the shift
hourly rate.
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WEBSTER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be established on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%) except after eight (8) hours worked, then double (2)
time will apply. All ime worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regutar working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1¥2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (114) times the regular rate. Employees will be paid at the rate of one and one-half (11%2) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are to be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work. -

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-
half (1%2) will be paid for alt work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'2) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1%%) uniess time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'2) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%2) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a scheduie
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%2) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (11%) after ten (10) hours. All work performed on Saturday will be time and one-
half (17%). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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WEBSTER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %4) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1}2) except in
cases where work is part of an employee’s regular Friday shit. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1'2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of doubie (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shalt constitute
a week's work (normal work week being Monday through Friday). in the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week's work, Sunday through Saturday. in the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week's
work Sunday through Saturday inclusive. In.the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%%) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period,.beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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WEBSTER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1%2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. in the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1%2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%4). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
time. .

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All ime worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%%) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week’'s work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week. :

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week's work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (11%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regutar
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (1'2) times the hourly wage rate.

AW16 116 OT.doc Page 4 of 4 Pages




WEBSTER COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (11%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.
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WEBSTER COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for REPLACEMENT PAGE Section 116
WEBSTER County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates Schedule| Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group |l 5/09 $24.57 5 15 $11.35
Group |l 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Oiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group |l 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual incremental Increase
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WEBSTER COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1V2). Workers shall receive time and one-half (1'%) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) uniess worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1%%). Workmen shall receive time and one-half (12) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (11%). ‘

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1)2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (12) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (112). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.
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WEBSTER COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION '

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%) the regular rate of pay for such work.

NO. 15: The foliowing days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. if a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1'%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%).

Workmen shall receive time and one-half (1 %) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (1%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours foward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.

AWO16 116 HHol.doc ANNUAL WAGE ORDER NO. 16 Page 1 of 1




OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,
Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,
Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly - Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 + 34%
Lineman Operator $33.11 $4.75 + 34%
Groundman $22.60 $4.75 +34%
UTILITY WORK
Occupational Title Basic Total
: Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 + 34%
Lineman Operator $30.92 $4.75 + 34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute
a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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f Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 16

Section 118
WRIGHT COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2009

Last Date Objections May Be Filed: April 9, 2009
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 118
WRIGHT County
**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
increase | *| Rates [Schedule|Schedule

Asbestos Worker $23.41 56 28 $9.50
Boilermaker $32.10 57 7 $19.85
Bricklayers-Stone Mason $26.75 24 74 $13.55
Carpenter 4/09 $23.08 61 4 $10.50
Cement Mason $20.26 64 4 $8.18
Electrician (Inside Wireman) $23.52 21 48 $10.62 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a| $38.380 26 54 $19.635
Operating Engineer

Group | 4/09 $22.68 84 4 $10.80

Group |l 4/09 $21.10 84 4 $10.80

Group i 4/09 $20.42 84 4 $10.80

Group HI-A 4/09 $21.10 84 4 $10.80

Group IV .

Group V 4/09 $13.61 84 4 $10.80
Pipe Fitter $25.59 19 1 $12.73
Glazier $21.55 36 52 $4.35
Laborer (Building):

General $18.60 112 4 $9.15

First Semi-Skilled $20.13 112 4 $9.15

Second Semi-Skilled $19.28 112 4 $9.15
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/09 $23.08 123 78 $10.50
Marble Mason $21.45 124 74 $11.20
Millwright 4/09 $23.33 61 4 $10.50
Iron Worker 4/09 $24.50 50 4 $21.50
Painter 4/09 $19.18 7 14 $10.42
Plasterer $19.19 64 4 $8.40
Plumber $25.59 19 1 $12.73
Pile Driver 4/09 $23.33 61 4 $10.50
Roofer 4/09 $20.71 10 2 $6.92
Sheet Metal Worker $25.23 4 24 $12.32
Sprinkler Fitter $31.34 33 19 $15.30
Terrazzo Worker $21.45 124 74 $11.20
Tile Setter $21.45 124 74 $11.20
Truck Driver-Teamster

Group | $15.05 98 4 $4.625

Group |l

Group 1ll $15.10 98 4 $4.625

Group IV $15.20 98 4 $4.625
Traffic Control Service Driver $16.35 48 49 $2.75
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division

of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for Section 118
WRIGHT County Footnotes
Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
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WRIGHT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work
in excess of forty (40) hours per work week.

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. and six-
thirty (6:30) p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning with
Monday and ending with Friday of each week. All full time or part time labor performed during such hours shall be
recognized as regular working hours and paid for at the regular hourly rate. All work performed outside the regular
working hours and performed during the regular work week and Saturday work, shall be paid at one & one-half (1'%2)
times the regular rate. All recognized holidays or days locally observed as such, and Sundays shall be paid at the
double (2) time rate of pay. Also, there may be a 40-hour work week which would consist of ten (10) hours each day
for Monday, Tuesday, Wednesday, Thursday or Friday.

NO. 7: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday, as assigned by
the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-half (1 2 )
times the regular rate of pay. Weekend begins 12:0ta.m. Saturday. Overtime is time worked over forty (40) hours per
pay period, and shall be paid at the rate of one and one-half (172) times the regular rate of pay. Sunday and Holidays
will be paid at the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be scheduled to consist of at least eight (8) hours but no more than ten
(10) consecutive hours, exclusive of the lunch period, unless otherwise provided. Crews shall be scheduled to
commence at any time between the hours of 5:00 a.m. and 10:00 a.m. or earlier if agreed on by the majority of any
one crew. Except as specifically provided for Saturdays, Sundays and holidays, all work performed by Employees
anywhere in excess of forty (40) hours in one (1) work week, or in excess of ten (10) hours in one work day shall be
paid at the rate of one and one-half (1%4) times the regular hourly wage scale. Any work performed on a Saturday
shall be paid at the rate of one and one-half (1%4) times the regular hourly wage scale unless such Saturday work falls
under the category of Saturday Make Up Day. When this Saturday Make Up Day does occur, the Employee may
work on Saturday at straight time; provided, however, if during the period worked by said Employee on Saturday, the
Employee's compensable time at the straight time rate exceeds forty (40) hours, all time worked in excess of the forty
(40) hours will be paid at the rate of one and one-half (1%%) time the regular hourly wage scale. The provision of this
Saturday Make Up Day shall not apply to any weeks in which a designated holiday is recognized. Any work
performed by Employees anywhere on Sunday or holidays shall be paid at the rate of doubie (2) time the regular wage
scale.

NO. 19: Means eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day's work. Forty (40)
hours of work Monday through Friday shall constitute a workweek. The starting time may be changed to begin
between the hours of six (6:00) and ten (10:00) a.m. The normal workweek may be changed to four (4) ten (10) hour
days, with the following provisions: Monday through Thursday would be the normal workweek with Friday being used
as scheduled workday in case of a day being lost time due to weather, any hours worked before, or after, established
starting and quitting times being paid at double (2) time hourly rates of pay. The first two (2) hours performed in excess
of an eight (8) hour workday, Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time
and one-half (1%4) the basic straight-time rate. All work performed on Sundays and holidays, and in excess of ten (10)
hours a day shall be paid at doubie (2) the basic straight-time rate of pay.

NO. 21: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of
a job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8)
hours be worked per day without the applicable overtime rate being paid. When job conditions dictate, the Employer
shall be allowed to establish a four (4) day, ten (10) hours per day work week. This work week is defined as Monday
through Thursday or Tuesday through Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours
per week shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5)
day, eight (8) hour per day work week. All overtime work performed after the regularly scheduled working hours
Monday through Friday and Saturday shall be paid for at time and one-half (12) the regular straight time rate of pay.
Sundays and recognized holidays shall be paid for at two (2) times the straight time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate
of pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third
shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid
lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established
start time and after the completion of eight (8) hours of any shift shall be paid at one and one-half (17%) times the shift
hourly rate.
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WRIGHT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 24: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. A workweek of four (4), ten (10) hour days may be estabiished on
a per job basis. Saturday may be used for a make-up day, when working 5-8's, Friday when working 4-10's. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on
Saturday shall be paid for at the rate of time and one-half (1%2) except after eight (8) hours worked, then double (2)
time will apply. All time worked on Sundays and the recognized holidays shall be paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of frades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m.
and 6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular
forty (40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of
one and one-half (1%4) times the regular rate. Employees will be paid at the rate of one and one-half (1'%) times their
regular rate for work performed on Saturdays. Sundays and holidays worked are fo be paid at double (2) the regular
hourly rate. Four (4) ten-hour days, at the option of the Employer, shall be the standard work week, consisting of a
consecutive ten-hour period, Monday through Thursday or Tuesday through Friday, between the hours of 6:00 a.m.
and 6:00 p.m. Forty (40) hours per week shall constitute a week's work.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00
a.m. nor later than 10:00 a.m. Forty (40).hours shall constitute a week's work. Overtime at the rate of time and one-
half (1V%) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1'2) unless time has been lost during the week, in
which case Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule,
all work performed on Monday will be time and one-half (1'%2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay
for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
(8) hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule
chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
half (1%4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (1%%) after ten (10) hours. All work performed on Saturday will be time and one-
half (1%4). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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WRIGHT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through
Friday. Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular
scheduled four (4) days shall be at one and one half (1 %) the regular rate of pay. Work performed outside of the
regular work day, and on Saturdays shall be paid at one and one half (1 %) the regular rate of pay. Sundays and
holidays shall be paid at double (2) time the regular rate of pay.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1%%) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 61: Means except as herein provided, eight (8) hours a day, 8:00 a.m. to 4:30 p.m., shall constitute a standard
work day, and forty (40) hours per week shall constitute a week's work. All time outside of the standard work day and
on Saturday shall be classified as overtime and paid the rate of time and one-half (1%%2). All time worked on Sunday
and holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work week.
When the four (4) day ten hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) consecutive ten-hour four days within the five (5) day period.
In the event the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day, or forty
(40) hours per week. When the five (5) day eight-hour work week is in effect, forty (40) hours per week shall constitute
a week's work (normal work week being Monday through Friday). In the event the job is down for any reason beyond
the control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day, at
straight time not to exceed eight (8) hours for that day, or forty (40) hours per week. A make-up day is not to be used
to make up time lost due to recognized holidays.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30 p.m. Forty (40)
hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or conditions
beyond the control of the Employer, the Employer may schedule work on Saturday at straight time.  All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified
as overtime and be paid at the rate of time and one-half (1%2). All work on Sunday or recognized holidays shall be
classified as overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect,
the standard work day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s
work Sunday through Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then
Friday and/or Saturday may, at the option of the Employer be worked as a make-up day, straight time not to exceed
ten (10) hours per day or forty (40) hours per week.

NO. 84: The regular working starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided in this Article, eight (8) hours a day shall
constitute a standard work day and forty (40) hours per week shall constitute a weeks' work, which shall begin on
Sunday and end on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as
overtime and paid at the rate of time & one-half (1%2) (except as herein provided). All time worked on Sunday and
recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the
option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour
periods, exclusive of the lunch period, beginning at 6:30 a.m. and forty (40) hours per week shall constitute a week's
work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control,
then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to
exceed ten (10) hours or forty (40) hours per week. When the five (5) eight-hour work week is in effect, forty (40)
hours per week shall constitute a week's work, Monday through Friday, inclusive. in the event the job is down for any
reason beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed eight (8) hours or forty (40) hours per week.
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WRIGHT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 98: Means eight (8) hours a day shall constitute a standard work day, and forty (40) hours per week shall
constitute a week's work which shall begin on Sunday and end on Saturday. All time worked outside of the standard
work day and on Saturday shall be classified as overtime and paid the rate of ime and one-half (1%2) (except as herein
provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of
double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to
constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods between the hours of 5:30 and 6:30 a.m. and 6:30 p.m. Forty (40)
hours per week shall constitute a week's work, Monday through Thursday, inclusive. In the event the job is down for
any reason beyond the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-up day; straight time not to exceed ten (10) hours per day or forty (40) hours per week. When the five (5)
day eight (8) hours work week is in effect forty (40) hours per week shall constitute a week’s work, Monday through
Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may, at the
option of the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40)
hours per week. When the five (5) day eight (8) hour work week is in effect, starting time shall be between 7:00 a.m.
and 8:00 a.m. All time worked before 7:00 a.m. shall be paid for at the rate of time and one-half (1'2). All work
performed on Saturday up to 6:00 p.m. (except as herein provided) shall be compensated for at the rate of time and
one-half (1%%). All time worked from 6:00 p.m. Saturday to 7:00 a.m. Monday will be paid for at the rate of double (2)
fime. _

NO. 112: Means the regular starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward
to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. Except as provided for, eight (8) hours a day shall constitute a
standard work day, and forty (40) hours per week shall constitute a week's work, which shall begin on Sunday and end
on Saturday. All time worked outside of the standard work day and on Saturday shall be classified as overtime and
paid the rate of time and one-half (1%4) (except as herein provided). All time worked on Sunday and recognized
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of
working either five (5) eight (8) hour days or four (4) ten (10) hour days to constitute a normal forty (40) hour work
week. When the four (4) ten-hour work week is in effect, the standard work day shall be consecutive ten hour periods
between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed eight (8)
hours or forty (40) hours per week.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to 4:30 P.M.) shall constitute a standard work
day, excluding the 30-minute lunch period, and forty (40) hours per week shall constitute a week’s work. All time
worked outside of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and
one-half (except as herein provided). All time worked on Sunday and herein named holidays shall be classified as
overtime and paid at the rate of double time. The Employer has the option of working either five (5) eight-hour days or
four (4) ten-hour days to constitute a normal forty (40) hour work week. When the four (4) day ten-hour work week is
in effect, the standard work week shall consist of forty (40) hours, Monday through Friday, which will consist of any
four (4) consecutive ten (10) hour days within the five day period. In the event the job is down for any reason beyond
the control of the Employer, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day, straight time not to exceed ten (10) hours or forty (40) hours per week. Starting time will be designated by the
Employer. When the five (5) day eight (8) hour work week is in effect forty (40) hours per week will constitute a week's
work (normal work week being Monday through Friday). In the event the job is down for any reason beyond the
control of the Employer, then Saturday may, at the option of the Employer, be worked as a make-up day; at straight
time not to exceed eight (8) hours or forty (40) hours per week.

NO. 124: Means eight (8) hours shall constitute a day's work on all classes of work between the hours of 6:00 a.m.
and 5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate.
The regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday
through Friday, shall be paid for at one and one-half (1%%) times the regular hourly rate. From 12:00 midnight until 8:00
a.m. on any day shall be paid for at twice the regular hourly rate. All time worked on Sundays and the recognized
holidays shall be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular
workweek, (5-8's) Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and
one-half (112) times the hourly wage rate.
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WRIGHT COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION .

NO. 1: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding
Friday.

NO. 14: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving Day,
Christmas Day, and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the
following Monday is observed as part of the holiday, then that Monday shall be considered a holiday. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 24: All work done on Christmas Day, Thanksgiving Day, New Year's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days locally observed as such, and Sunday shall be
recognized as holidays and paid at the double time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 48: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and
Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay.
Any of the above holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the
straight-time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the foliowing year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1'%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, independence Day, Labor Day, Thanksgiving Day and Christmas Day
shall receive the double (2) time rate of pay.
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WRIGHT COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 74: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Section 118

Heavy Construction Rates for REPLACEMENT PAGE
WRIGHT County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/09 $27.32 7 16 $10.55
Millwright 5/09 $27.32 7 16 $10.55
Pile Driver Worker 5/09 $27.32 7 16 $10.55
OPERATING ENGINEER
Group | 5/09 $24.92 5 15 $11.35
Group |l 5/09 $24.57 5 15 $11.35
Group lll 5/09 $24.37 5 15 $11.35
Group IV 5/09 $22.32 5 15 $11.35
Qiler-Driver 5/09 $22.32 5 15 $11.35
LABORER
General Laborer 5/09 $21.39 4 18 $9.54
Skilled Laborer 5/09 $21.94 4 18 $9.54
TRUCK DRIVER-TEAMSTER
Group | 5/09 $25.92 12 3 $9.40
Group |l 5/09 $26.08 12 3 $9.40
Group 1l 5/09 $26.07 12 3 $9.40
Group IV 5/09 $26.19 12 3 $9.40

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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WRIGHT COUNTY
OVERTIME SCHEDULE — HEAVY. CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid
for all work in excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1'2). Workers shall receive time and one-half (1%%) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1/%2). Workmen shall receive time and one-half (1)%) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. If a
job can't work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working 5-
8's). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1%%).

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1%2) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inciement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions
beyond the reasonable control of the Employer prevent work. Except as worked as a make-up day, time
on Saturday shall be worked at one and one-half (114) times the regular rate. Work performed on Sunday
shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days observed
as such, shall also be paid at the doubie (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate
of time & one-half (112). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1%4) for all work performed on recognized holidays or days observed as such.
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WRIGHT COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year's Day, Memorial Day, independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (12) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. Ifa
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1'2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%).

Workmen shall receive time and one-half (1 ¥2) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of the same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time and one-half (112) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Andrew, Atchison, Barry, Barton, Buchanan, Caldwell, Cedar, Christian, Clinton, Dade, Dallas,
Daviess, DeKalb, Douglas, Gentry, Greene, Grundy, Harrison, Hickory, Holt, Jasper, Laclede,

‘Lawrence, Livingston, McDonald, Mercer, Newton, Nodaway, Ozark, Polk, St. Clair, Stone, Taney,

Vernon, Webster, Worth, and Wright

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $34.97 $4.75 +34%
Lineman Operator $33.11 $4.75 + 34%
Groundman $22.60 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $33.45 $4.75 + 34%
Lineman Operator $30.92 $4.75 +34%
Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute

a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the
work week. Starting time may be adjusted not to exceed two (2) hours. Work performed outside of the
aforementioned will be paid at the applicable overtime rate. When starting time has been adjusted, all other
provisions concerning the work day shall be adjusted accordingly. The overtime rate of pay shall be one and
one-half (1%4) times the regular rate of wages, other than on Sundays, holidays and from Midnight until 6:00
a.m., which will be paid at double (2) the straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If
the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed
on Monday, and shall be paid for at double (2) the regular straight time rate of pay.
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